i-ﬁgﬁﬁi..huu!ﬂh;

Eﬁum.ﬂﬂ.‘mh‘w_ i (L uun E“_ &4 uDISIaA,

Er.%ﬁé:ﬂil:i&iﬂﬁﬂi!igi%:ﬁr
i!__._.__f_nl.m_-iﬂ_._l_._. 1

ii]!&aﬂl%ihulﬂﬁi.
ARG SIERUM] PUE UCUOTNI0D IR 0 | SN . r

o dgld o3

Bupszaufiug s wygag -dnoug dee g gor

SUCHDUDD DUD SR MORT S S SE R B Sl ne) Pty inD | Auediwion)
I BAd sunoring sinrisasy wind ) s ue pusges of pesenEd oie e 'nok ey HESSROSD U0 NG UD DS

BESEVO0LD
URSEINTNGE ) Gy PYRRLLIEN

LEnz-dog-zacang
AEUSPYIT D) PUE BiRNLL s

| m.__._.___.ﬂ:muum ﬂQZMMmE—ndeE

Shag - n_._ﬂm_._?ﬂ

nil
_._....nL._“_._.U _.|_...... (8 g A o]



53 L AT 08 LT o o ey g
B l@wﬁ:iixraéuﬂijseiflf?ﬂnfalﬂﬂij .
....... .En.n.-ﬂp!u:!puﬂ._u_lua_ﬂ._t.i_qggﬁn};laiﬁl - o
daa.a—w_:.ﬁfi:n.:cuﬁu_n!rﬂt.ﬂu:m!l._]iii
g e ........Esg_ﬂﬂnnaﬂnlgulgibgihﬂnﬁnrﬂ -
2 P “ilal s e prsae) SAny M pamee g R STEMETRIETY
e oy Msgouszae | et o et 5 % 108 S04 PO Diuunin a1 fioseag e g
“EUNLFERR YO 1 Hoat e a0 Lisliads 1y psal 1and iy et oy P Lovpestocgey

1wl s oy T o e o wsoad gy

.i_E:!_EF*EFFEE?.;J

S - oL Ty ) LI | UL | AU R png Shoirpal - fas oy Bl

uﬁﬂig!nﬁa_.ﬁ_i%ﬁhﬁp:@uun

w3 o S0 e ) fyy N e B

e o [ e aa i A
g o, -L.._E.E.f:_.UEEEEESEE:EI-!%%. r

RO kg g sy oo

— SR L
iﬁ_ﬁh._hu;s_,.&..r.ﬁ_...w Iy E:E!!&.Iﬂéﬁ. I_ﬁ!.

e . = R R

B sy et PUIE 1 N AU Kppopbioms B p O A R R %i -

”..”. sy Aup o 9 unih_.tuudnh.igfignii .“. ;

[} - gl
utophue 5ol ins Wipepmi A o SRR



qal) 1T WaEn,
arqaulis n.s_m_n._ﬂﬂ.f £ i 1Z0g 28!
ol 1

e
r

(LT i

n- . f
|0 BUREL BUR SRR B AR den pabnps ) Yje Ml ) MDA U pELITER [T LT T e H T LELE

o Soumlsks i v Sanga] 12 o 1 18 BT [T LT T Gl T R ] CTATERIR LT LA wSdpn o

i vexstl R VA G paIDe: b 1 P 1 IIE ML P R 1 1o P 1 i {2 ]

S 0 R R S 50,00 AR 04 4 G S B BSETI e 1)l S ko il ot

G B ) e i) A LA EETLSTA G PRl P 01| et et LT Bl sl LED S S P T L T L
P ir |k ALY W T s e e <l ] 1 EL B TR T W

TR T

w3y iw e DU tsn PRI = T o n ey

T T T e T [ USRI E R Bl wounidascn snch W@ al

0 I TR ATy I [P T A sman
E{r 0 S0, Ber ) ST T LR T ey 2 oun ] o pmys furg peediadnn

T T TR B L L =D LT LT T TS T RN o e o WoiEe Suoypnepog
(UL et gy mp WL | IFree A acad e Fumildng Bl

irak prav LpGIQC AR B

miad 2 Oojajunm:

| eaudaghag Jrol jo el sue o rhesepod
A ] B Ay e PR A0 PRl ey Gsraaoe o RGP TUSUWRInROR s UG I T

SR REEUSTEL ol gL e O speorssg] 09 1003 ﬂ
| R A A L S BB o | & DA | SES T ER) DS B SR Y RLETIE R[4 HER) DRapies j0 STUTSS M| 0 e

dim e 0 A1 e AR Gy e e B i g Bifer dusas rak uodn RIEUGT S SUnunerTy 1jEe feauiid U
(ki s BRI L petE|tap e ror et By U0 pRERD iRy stk A Snagg oDsetun oL pranhag Wy

S rwa s e S T B LR R S APESE, F R TRE S SARIT AR S R [ L ma ) e DRI

LSO a0 L) Sy L P L e el ik TR
B e LRI ] e RS B D EIEAS IR ) L M Eined. Buwrmuy S§0ads- WnLUDY DAL SRR 1Y B

it VK (] 00 e B R S TR T g i, DRI BRTQSEIarms ok ot Pl m s ey cpa WSALROETNE

ity afajoaia; Sl pegrkal u Btk SRR S0 Tyre oL sapm kil sty @b s nak wame SR

1400 U ) BEDTE 0 BRIIRIT G 108§ R os] DR R D0 s n ATy TR SR G Ml ) s A i B S DK BEDE _
IRV R BETE O R R W 15 S ) pReden are nad. pur et Suoren, wiop oy ), pesinnn ;
An]p R Dpuse N0k o paubisErn e e g e CEEg R el i [julosd Suracs et

O BTN ) e e o e 0. BT ayE PO SUMLSTROTE POUTSILSIINNE TU) G UONRcD FRsET e iy



Elr arcap] SR Ans STerwe encourEge vou vasl Counldosn 1o lhe L pay _
AP fiatreers. uoenhuns G Micmsiosiomr i manPages ankome-nela sspet. This anding, nberactiver wekooma i ng

Al o et by enigata I fitst cays, wests ard menlhs of YOUr Caraer & Accerare el ase dooride Lﬁ.:
heEing et of Campeany sty - as vl 3 15k o be e crvalon suursal (Ane your carmartin .:H._-.E_.F..__

Iz il Tregan Ay Seerhecil suggestion o Fays any clery, Toa fres owiis an -l ia

o] .__ .

Wi Lo, Vel e heding e you myarding paur congon da
¥ara and lok forang 2r mining o

juin the Company, | BART) WO A sLen




ARHEXURE 1

COMPENSATION & BENEFITS

Bl Teotal Cach. corpetasioon siroctare o par e Campasy clefien b

Ereual OMR|
A1 Annual Flued Comgensglisn _ Lt ]
B Loecal Wariakle B LS (LW ey proRM ] | B PR o B _ Ty
| Manii ......-h...:...u_.... atal eaiming potsiiisl (&8} _ L1
Jdoinmg Bonug (Keber 1o i Becliom _n._

|
) Auditvcral Revslis

23050

Gratuty an par laas

WFrkmance P i robion sl walis|

Tokal Craki Compensation + Total Addrional Beoabts [AsRDs0)

1A Armral Fareg! Cormnd] Sarkin

= Yoo anral esd crenpesracriion. w WS D00 Tha nclomkss Jhmsanodt aivdlaed in scoosdaras aith Be Cormpoy
COTipeEn a0 Jeidaimnes pno appioshie shbsdcry norma

Tlaazn roir e s Bapd O0Terrsabor o By
orE Ut L Pootidesl Fosd | ae sppicable

TOS & deducins m appiarnis Wom o oo

E) Loca! Warkibde Boeuns ¥

ol = e }
s poet ol your el fotad coesk rrqmanalewi, yoa) &l oo wkgR 10 pasIczale n Pe FY2 Y Lo Vareb Bosas
L W, Vioar inceahal pavy-ol (00 rARgu i (% e BL5% of [re pasriad Enad pay e Pl pear miac

RO L Y ’

Se hes crvaral imesnd gl cséelibion ol s LI {phding bl ol B 120! Indtécal pariarance schrvaments snd

bt BRI W R ceTpEnirdy | g Lt =L Bt b2y Irembsd il
LTy o IS r

. . T, 1 gy Tl B A 3 ki B el E SmESTROn, WAyl SRparel, v sy S SOy ay
1 FapEyTy TERY, il 1 . .
Tz e .“_._.nh_...._..n:._.ud.._..:n.u-._r..._._..1:_..._."......_..,_.._..,..“_?_..“!._:“_.... SR
i e b, i o | e paiy St nd mell 36 proalee] basd on youl IRsS% In st
e CoeSpTE o Sl il ] iyt el = 1

R o
| o] { baguw witholl pay durig [ &a
aril corsanering U peccd 12

@t

g canddale's Sicnalre
B
yiersion 2.1 (Feb 2021}




Pt ;% 8 (1202 G0} | Z UOTRA

Eu.nn_mm:_ﬂligif:ﬂ_llgu-l e e e e L

e ..eiﬁiié.g.uﬂi:f!i&?.]!.ilﬁiiﬂ
Eﬁmﬂ:s__.p?!uil.._i!.lll.ﬂniﬁiﬁﬂﬁ.
:!ﬁ-i«l?ﬁn-ﬂ_ﬂiitaﬂn-._—uvh__iﬁl"_nda.-

UL /) Bygwadiy S

e SR Wy ) SR A pauyen my

EANSUNG dug G whon B samErIOu R

Yl Ao o pean s YN g0 ancimen unssd Sy “[Banny of dmamy, wanyy PRt o) Susiinnnsd pun smamide

.’ eniumealt oy JaEans 5 pue BRI po dusmuueand ey L paymnba 5 oung (u
e R T T T BILBEELG ) uoHErSa e vjqeaydie 10d 88 sunrepquo PUfS RRIRAG sy g a0 jus
AIBEE Ao 1o U JUBLLENDE ajendcadde "aun juspmaig o) uognauuns Baadoidua w8 gam 58 & nodoyduin ssnnmu;

\ o ......__.. MUY 1200 anad BoUE g B0 asfind Mo Bujee oy ded e og 195 o || Buogdesany LT ETE

SR i, (e ) mwsipiniag, e

SHSRUCIBSURL B DUy JURDIALIY ayy o] dajsisquisey suayenling Ldd) puny Jsginly ugipu) Jod Ty

LHIG JBHITH [EUBH BRI 195 TI0N

M Ly pad
.. _ﬁ_., Iﬁ_..___._._.u.n.ﬁ_ﬁ.___ J_.t L) Gujuol o agep ) wiedp jead | g vossduicg siojeg Oluediiog sy g sseuepee
..&!..E. A djadas o & ooy i o 0 i a0 SEED L) IU0 BT BUDesann s
i _._.E____.._.__u.u B WO s i e
= witEs B N GE MM b STILE] o
| E:i.:jﬂh_u.hﬂ_.mm LU Buaje jr ped an s pue uagesueBio sy Gusicl vodn gesed §00'68 BN

a Gy B
MOBG PoatitguaLy SuLs) r.__._w.._m.n_ GR SIUG [BURDROE U e S it DLl



LLTOE QA) 1T s,

AN L 11 I R I T

B

WM S gy B R Bomrinind g o

Lot Pt s g STEI_s Ur,
R LTS

ok oy el
ML g s T eas eang
By we e g HELLATDE b g s
3 3.:-:._:.1._ LT :..r:..__“_.._.h...._.hl_ _“.n_..._".!........n,.__,.:LF._.
M MEMT N S g o B 0 i, e

1% i i o T N
Lo Y R T T T Bl ity
LR T HE

SRR D Mo Tl ‘Bunigs LB
LML e e LA T TLTR TS
o FLUET W | ey A0 arup g :_._.q..-__u_..-_.__.__...v..a._.#r_..,_.._”_.. WE T g L T TR R g mEay: R
| Sl BU LT M L 1s) R LI e =1 SR T gy ity L TTE TR 1._........_q._:u_.._

Sty LR _.__u,_:____"___.z.__._._E.,....n_....._._._.__..._h Form

BUR e UL Bl ingd 0 1 wouy
R BT Winybing
P Uy TEAITEE ST Do o s S MLy FRSd 3 i s, pur
A U1 A 42001 S48 o g IR LT e i e i g M g i .
O[Sl b Te Ly pz sy L LR T TR TRy L i &
SR G Y P pE ey LT, L1
MR L e (o gl e

= H
ml pa Lt U Ll L1 5 Th TR

Eiiia] NRgRm i
|.n._..ﬂ_:__.h-_“_|,..:.n..,._..-.:__n._ 3
.r.....-q__..a.e.,.nn_._u;n...:.b Wk ey
SRE LS T B g SRET s e R T e .
BB S B, ) il s B 0 Sy v 12 5 ) ey T, by

o, D iyt
g L NoBliy g M prmy o tasiL K
g sed se Mdins Bee e s

LEH O IRRIEL £ e _-__-1..__.._........:.. PRIt e
1YY M G L TP |
- BHOEIGL R NI 0 e A
Rl 1T W X : £ ol =)
MR E A s e onie e s LRI T
AL o | e oSl o e i gty g, e S s Lol gy
_u L

BALECRC, Tt Man ), ol 2 0 e R S I e
TRALERC AR 1



ETHEFW 5,

%l.._ww_.ﬂ a {1Z0g qodl L g uoEIes

SR DL O S S ] 1 aen g S A
=23 20 EIHG D Ly SR L e T8 3R gy
L R d ol

APl 1 00 IR W N0 | ok SiHeental o

TR it SO 2GS puk imop Ry o UCEAOal my
“EngEo 28 Bt ) 23 g Eup “Fr Aimh o S e Nzl (TR ATTN TSN TR T |

Ao feu Ko poai o IR0 ST | i) T AL LG e 2 U TR T b L =T R S T

SRR ) L Y SR e BN e T TR R g py FimimLE Akpnns g ey mey L

J RIS DUD EUT suk (B NDCE 715 i S T Sofo e San e o ek fo i=anhog

Foiapcg
JE10 AL s b e sl A Al T TP T AU O (v 1R e g -

“Ragpet o dikyy -

PRD R S

R R - A Wm0l ] s e s o Lk o
ot b TR et o] a1 PP Pl ok -

Ba T S] 4 £ 0 RIS Y00 S uas 2 o

(=]

FE N o iy
el [ Y e T et R Tl el L R T TR sl oo Anm (s I
&
L

ANV BIEmEns K o jpoys B | iy
sy Bgood coys poateead oo M 0 enn ey gy -
GO pusnoin |0 Sii B i e o on .."_c.nﬁ__:E

I MMM



" -__anin__l}ﬁi__l_...g..
r%ﬁ-%.nﬂ.: ...

ureubes & AJEpPUED b (1202 98} 2 __.nt!__..

ST TS wersign 10k 1RE A0 of 100 pur Selt 42 1000 KA iR SR zi;!:u:%illl_l
tiﬁiﬂil%iﬁﬁiﬁiﬁﬁﬁﬂbi&hﬁﬁ%i.

SRR R L 0T D S ey e AR, Sey 0 L St
P S SUCT M S|y uml 0] S0 UP peE o) pesead Win e T RS GOSN Wi il ul SRR K

"UENE{IULE ] 1N Y e T

EVERAL:
[ 4




LIRS LR T (R e e ——— T
Vachisy by G0~ 2cl, Gt Eawng phe 3 ol R iy Faos ) il k] =y e, A2 0100 PR,
weriedaymrec| ik s prairnarny inkimmtian providad b pou el he gt AR ared 0 erlanThon o
wamerme= | wih i W A b e et AR Frraktign \hal g’ -._.:.._......._:_...__ ....._-._.n_.uﬂ_l
iR S Fuaihear warFicarion of St e Snd mereniakd 2y Tinls G 2 b fniore &2 Wk S OSCY

e a FE A Lo L BT _.n.-.!..‘.
st Nyl Vel ce e mnrrHp Yo sha |l e e ; ".
i] ¥ th -1 1 rgamhat tha Zfl=r o __.|.__.___..___._...l4..f..

- Tl - i g - aramra hdl :
FENTR Aratara (oo s ez 1=el Ao i -y F e R RO

ST AR SN Sr 0 e o irasrins e g By = Bark e i e

corr e anhsardTE; e
o RSOy ate e | e el o0 e S esr D 3 [P e

= N Lt b e L
BERE Aty DAL g AR, Wos v reesag Trom | o 2t L s
¥ =y r 5 shoreza w007 o g el e
ool B KR e S reapcrring e cof 2l e RO TN _

Pen-Dnbanrs Lzamig Frse: To poodse < r 0T 1= ith @ g 2T AspE e, Ao
gl it v b g e el - Tochne gyt Foraldf1sma e 3

SRty Thoragam kel o7 25
R T T L R LR R PELTR P ity off B el ) BEVLCET S

1= | warrrg - o _“_._n S
s op 2 pole sheahe o gaspodiniiee an s ise e

o0 B s ] ermea s a5, W bor anpesls araasa L Pz i b 4 oo e i
P 33 Ik

Sala e o b crosTrrt o emeeerenl aceae ceban
) 10 P & ikl wo W e ST AL S e RO vatmez anel i

BT Rt o Uaidrze Qo wnd) nesd B B oie ermir sarcer o dasuepmne

Al o thioisg® al1=e L il G TSt | | R o cheouch Trdmolag
ST ETE Susal ne szl e e [ e R e,
Cmnce sl v cr iz e Srogeemm wl-i A5 amys il o ez W prpgtar as
HIaTEL me ol ke g b drie

2R wem e e ed 1R o
M Lz wow Dl i m

R TR R TR e 1 fal U Sl R T b
_mnul i e pr o ibe I ik, vol w gt b i - ny FI.....H_HFWE ¥
w_un_:..q__“_ PRRCEEITEME pou Wi -0t 1 520 3 m ik o RO yerben
M mave e e e S ah

£ mhim o’ B3, g,

PRI g ot el o] e kil
Aoty dear e HAEHIOMCMS
P afamzl, iz g b, gudsne aol appeogniale i&._ﬂ

.L___,u..ﬂ#_..._u_w.._nmﬁ b W0 soossi kg E.._.___Eww__..,.
a : —
i Hnﬂfﬂmﬂﬁdnuumzsama_idﬂp. kit



f ’ ii:l%ii.i*ili.lll:i
.:...:!:Il....i sputifed mlinmes. o e apecil sk et ssnigred Uy Pecotic ks od e

O iilrnias-ﬂsii_zi.?[i:l!ill;i.ﬂﬁ
- o with Aseialioes i subjnct 0 yike Ruceasslitly complating e Acienura-spasiia WEking P if il i
._n_-l_.__n_ul___l.._nn-_.__._.__-.-i:.n:-ii::{-:[-_.__I-ttaﬂs.._!q!ils!ainillt
Sermaraing i pot Clmsa 10 culkmi s S T ol Bepomme

Afar goceplenea of o sl ] el of aiy live sy W Eoaien o vl BRI Wit il Caanyeliny yTed ey
ha veguitail & lindergs dupsln

el i his WaiEnon of falisg Thase tdls paely th Srigucoholtislines o Accaidig g, i S s fieciten

-.._E_i.ni-ilﬁ-n.atui!iq_i.s_.-_-niti.l.tqi._z T T O
I..E!'l;...:l:!d!n:l_i youl, The Faregivng st O] Al pEnadig Fpes
%!E#%tggﬁiﬁ e ——— TR
iiiiﬁili-ﬁlﬂl.
1 Pl youl #sod o g alfnr and Tesves of Pyl i fnpantare, passs cenlon ji
ilﬂ.rninlwsu.__g! furpmnlun Aermas] Bl _qi_._.q.._luti.n-_.-irt:.n-fl!-ti
]ilii!‘i!inlu:nni%ﬁu_-iqiriiqig iiiii
l!itﬂ&!iifngfiéiiitﬂi!

> o L] o dwninad l v e sepcied Iy

0 a

candidala's Sgnatir



Al g
.
et pem e v e i e ey
ﬁ_lhnlil%!
l.ul. S
El.lllll..il!] o gttt %
PR v of gy By - §8 wd #4 B o0 fom 11 B T

1 comm
W0Rd vl vy ek Bagmmaion ¢ b @y SRR

TG T lacampes woceiety o
]

kot
ok e e I By i Tagasleg e B i Y




AMNEXURE 1

COMPENSATION & BENEFITS

il Tiokal Cast compensabion structore a5 per the Company guiceines i

o

1A Bnnusl Fized Cammantalion
_
l

_ WA

1B Lacal Varmble Bomn [LVE] saming palental fal raxmun B )
| ; e
v Aniual Tolal sarsing pelantial (B
— il

Arnual |INR

2K,
_ 155E
| bodmivrg Bonus (Betes in ¥he Section G|

215000

Grafufy as n!l_ll....w

inkarEnie PFremium|notioead valoe)

f ghal Cash Compansation + Tolal Addiesnal Basafis [AsB0HE

A} Arie ._...“_..-n_ _n....:._'.._..:_u_-“_n

4 W iy Noopd) sempansation in MR 320000, This wrudes s ukr

uChaia] ) SO ToenOE
TR QuiHtinms Wl alrpdcabie nlabkiy T

with thy Compary
Pracatt voiw T srwicid Toesd cremprarasl st SR TER BITECEY S
fspirbafion Lo Prosident Fard. i spplosiic

T iy ot aa ppdcabie e o ineemnd

[ Local Variabds o (VT

fusl [E§T 0 A ariraad ipdp coh CETEHHTLERT, Tl vl D2 0 ¥ g rikcipaeke el FY T Lol 'V nrkyss b
a L ;
r L s 40 B o of e proeried fudsd pery in e TR e
e ndoaien iy -0Al] £AN NS T0m L
g (LW
o i pominll LRI ] COTIRING =f Irag LWE, b Cif mol Beelen

[has ConmQEny & Darictmance . in ok

Fopl,
i1 Yo e o e RN Fd pEufTRENLE
gy P fove OFERERINS, Y07 LT et Finknd ke i Incinvidaid LTEEwE
.._._.__-_n.uu.n.a_._.__:._._...._.-h:.._...-._.__._.._.... Fy ' ROk Pl aranshaks O

morafdar, DR, Bun el WERIT e 8 iy ANy
of P imriis red condioms ot e LS proge ared

PRIy ANy
gairiadrvirs The LvE il 0 ol tad ancd b i besir on Wed Ok
g ¥ ] iyard boaiind D e v of Rarmnfoi v B
i) 0o i Poory ot s il b prirarae
:lﬂiqﬂlqg:uaivunu?:::
-__....._un__..__u.I-.._w.-.I o o e ezl [ g e naie] Frrd o

sarsion 2.1 [Fen 2021)

cancidaig's Sgnalun






.JJ

15} oy Senus
Yiuy LE#EE-E&EEn:%E-!E?_Ei

= deinng Borus: of INA 25 D00 payiska wpn anng e organizakon snd wil e paki g .H i

o foirine & faiccemcing Pay Moni. 1N kb §O e OF VT RS 30 B0 o et

town o+ racdundancies by the Company| befors compioton of 1 yaor from he dom of kg, R e

v recereErad fro you

Moo For inlsnatices| Wrkar

s AR per e Previsesti Fend (FF) reguialions. memberahip 1o a Privitent Fund s sy
[ .—-

Warkers: Esmptions. £ any, shall b as per e sastng liy. Fleaso e hal s YO

.J.ﬁ[iﬁ:_ rom Proweiden| Funid & regudated 5 e _uq..__l_.l..t..
ilﬁi[__ﬁ!ﬁngii ...:“,E____u_ﬂ!au-lniﬁ

ciivn yor ke of joining, Wedea Insurance tor ek, Spausa and 2 depandenl chicm g B
i, Preriim for this wil b paid By B Campeny
efi?gi!ufqrﬂz! 1D RpIbO roles (o ooves W D
i iglliﬁznsa.ﬁuli! r»




F_;.:lﬂl':'l':"ﬂl:'l'li“" abioe, Yol will alan b ot for W Talkowing ——

i ] I ¥ i i :
§ Granuty et & A anproximation ol your olighiihy and the final paycu of any qratuiy amunt vl bed termined
; ! i determin
jp pLEATIRNGE will tho ppicabiie provisans of ha Paymard of Gratuify Acl, 1972, as parihe Company poiicy
7, One TP rplpcalion Al ke arcs suibhact 1o maw

e of IR 2 500 on submissicn of aciual gupporting as par paicy
5_115,.-.-51;% mcility, aa par Lampany prlidarines, Gan b puafed st nio oosl,

el pertaining 1o relocalion Aliowance wil be provded 1o Yo h ihi T &l fain

yya chies? o et tne Campary, o your seryices ae lerrinalod, befarg (h

NWT“P'W?'- (v redoesation Erasranare wil
ol your eyt
s il prassi.

ing ke Gomparsy, In Te iipliesty pvant
o complolion of 1 year af amploymand Wia

by eanalrieed gs debd dug anid payaile by you gl shauld be repakd on

prry. dus pityakia By You €0 \arminition wii ba recoered fram your i setdement o

Trn Cormpary may, @ Gy Lo anid o ils ole and abgclute digsreticn, aMerd, w.eoand, vany and modity ey

L LETCE, porgoral Aosder ingurance v Lilg insurance and Ralcealicn AsEiFlanee
p-ugﬁ#-quld.n'.:m.

of e RIS
and pordiGne af v Wedic

From e date of ol jaining, the compansation and penpfils mantione

(@ in this annadurs will b applica
uriill ary urther communication from i Gampany.

Erbe i il

Folieraireg 10 'rmplnmnlal.lm vy fh 3T regulaliang wiln elfeel from 2ty {2017, plEann e e

Ennfinuing onigalkans {frash il P, sl
pmploymanl will o s i er:

giment L Ay

ar o any 5'g'ar-5|1nir'|'n;.'ru.-:-:,au:unuelnru.-m parns a5 e 1 e gl o

mm.}u‘ﬂrﬂ, sl e ar relgriion bonds papa i hy AL il b paid aeng i akary el the msvand o
suptceadig B r;;m‘#l.THu amuupl.ls*:-.mu'aua g e pmpkrment (s, [T your senes commitmenk with
Pooaniure tRange. fny Brch ramnery of pelp.tmiart, shal b rrade from ! calnry parianig 1o e genices moiih

ki your Jarsk warking S {1ty Compsany, Sy sherialls wil b2 arjsld ogRinet amty furiher amauris e and
ekl o et

ersion 2.1 (Fel 2027) T cantiata's Signature



ANNEXURE Il

Mandatory documantation 4 i fima of onboarding:

1. Two copjias O Your recan FREsEpOrn sizp phalogranhs
2. Oniging Merkehee of 51 BEmasiar PGUGE)

2. Orriginal Provisional degag Ceriificale or canvacation degree carlificats.

A- Copy of . x) Aned all semeatar mark Skals of PG & UG Degraes
3. Copy of DegreaPGDipma (3 apalicabia) senificiios.

6. Passpan Sopy, if avalahia (if Mot pleage Bpply immodialaly),

7. Pan Carg

B. Copy of Aadhaar Cap
emplianica roguineg by

Pleass nota thaj by wal

; and any olher
W request yeu te provide for ragtig the UAN generaticn requirement and any

! B
Baveming requiating sutharities liks EPFC ESIC, labour wealfare fard and othe

: ill1 third pariies
untariy sharng your Asdhasr detajls, Youl afessn authorizing us o shara i wills third pa

1 ¢ ragl|

undar contract with the company and whies e baund by confidanitiality pravisians o maet any regulatory
fequirements gpe ntemnal proced s alth
the provision o Aadhar datails

B neceszany apd i you g un

@ EDIREny inchging but nal fmiled ta making verfications. Do nole that
g Seadivg Aadhar with LIAN a5 well s cormpieling KYC requirements of EREO
able 1o do sp fhis may calay submissian of vour PR contribulions s fhe regulatons.

A ; tandidate’s Signatyre
Version 2.1 (Feb 2021)

il e o




“ BISIF au s, Yusagery AS pAUBS
b BRELZRRGEE -BE - R Ui - D Bl - by eaUa 1aEny

SIMELTS 2 ATERRUE L1z mEdl 1 LoRIEA,

SR e HA e e 0e B0 Cpaid S S s aeiei SIS e s s e e H e s s i,
U DD R LR e W S ST LU SRR PO ST 50 D D060 R S (o apdeble e

Ll 020 e Ol i L pLnunscn S ren s o U d oD | NESSRING 0] ARG 5 nuaswy YT jusdogtie ot
R W] KL A SRR O B pumecke o DU o) 0 I LSO pEUI S O SO ]SS DU CEIEEU N PUE Do A njaaeD o) poenhng e
N3A S IUSIATEI S b0 SLL ] PRI DR Do L Ceeekd i i L a2 ) | A ko D G | e s N Set et S e s ann

(T TTEN T 1T AT o
s R A T C R THE G LS H TS R R TR U S a
S EaD 51705 pUs Lenes e s ] | s H

*

H= T E R |

=]
OO

Bupgal|iug Meryns -dnois Sy qor

H.F - _:;I_ .___!-u.-.mﬂ-hlr‘
R PSR ] Uepaddy - g0l Qo

UG EUDD FUR S A B aecl R i Eu) 3olua AR LS | COIUTAEy J0e U] Suedin s, )
PO Taed SUeEsiERs RINUSADY D] O] B0 K posiae of CESCAI WE 3= N0A G UCISSNISD [USIA) NG D poTeg

AT TIONG UG R0

TEOTLF=09E

HRANHSH s T d) NATE e el R WDy N B YT DN ) Saeson
FHECCEED

RUITYRIgY Ujgny

L2z Ony-p 2 am
EEEA L) i G AL Alsas



.....

.ﬁj!ﬂiﬁrahi?in!i!hﬂi
ayilﬂiigﬁﬁ;ﬂ;iiﬂ &

:giiﬁggfg.l}ui&
Eiﬂgﬂh!igg g g0 UBrng Bkl sy

g!ﬁilfﬂ?&-ﬁ.ﬂng P LU
E!Hillﬂiﬁ!i!ﬁﬁtﬁ.ﬂ&n?#ﬁ o iy B AT w

AN B e RIS S el wagy 11 o mpryas

: l- A 30 e i o o aptlises sty g e e Teona i A
.. !Hﬁﬂlﬂlﬂiiaﬁntﬂ' W G T AT e o] LiAe PR -

e - - E}.ﬂg gu_:._.___.ﬁ;un. BENEVANE s iy st may | [T ...
; L PR IT ) Sy SRR [ ) Ay - D (e Ly A N T
= ..R..IIJ.IQE E.l_.ln_.._ PR ROl PR TR ] def ool 48] sy Uiy AebSEatt-iy

...il.uﬁ!.i. o o et T AL (BN RO O g T
R 3 ;B e e AL S pouiish LI AL R TELL, THIE !

s sy Ao e R L R LR L LT
ot M BRRpaR 2T

B e s sl 5 SO 5 AR e o oo o . e e o
...u...:.” o e W i e B W M R g ph il Do {amEiride g Geraianony Dl
”_._."_..r.".. O gy i g A s (] BELLACE (LR Redd, %iiﬂgi

L i.-.f.r.l_ql‘_l_..l. \ii.a%hggﬂlirigﬂi

R s ki oy ol U LTI A PR SR ) W T i

Eﬁh.?..ﬂ.. o el Lrmpii DU A A PRI DIUOAE AT RAT sl

.. g 4
|. 3 kﬂ..._ai.n_ix e

g Sl ) [ R S SA IR D A S P EMED MG
i Sg.iili_glii!ii!?hﬁm



T 2 {1zng aed VL ARRIR
Agis SRR i

aauhinrig
jir #aazie ], Fa sign] rapn EL 1o A padeps Buk IV [T e 1] | Rk L] _”_.._:..ﬂ_.._.u_"___._.__.u”_r_ﬁﬁ_u_ _u_._”a.,..-_.”__”n._.h.-.
=24 paanbos w o Grpagd = el E 0T g, I PR | reeh _..E_u._,._.n._.ﬁ..._._...r_-._“_r__....u s
3 e U] A i | TRIL UL T B LT e i e A g M s S0 !
il | goqupicr wjl LTy L T TR L R TR PR o T L | [T L IFRige reged reR l..“h ;
ot s ,.”.: iy e awea) WD LAl v, XuT IR DL TR [T B BTl el g paach (e o) e T ¥
Joemy [FEEN r_.J....,._.._ﬁ.._.._.q_.Fna.E-.T.._,._....i-r. g (imedinesEry | NI TS Y] _-__Eu__.-;n...z_ﬂ_n.__u.uu

pisk Lo pemtmg A ARTI I qamty P [ L ek A i Tt

jsaoam diTDh BASIRY] oL

wrapC g DT s ] [l

e ATl Ll LT L s umradied 1 DU S e
ired vy Aamnlion] BUARZEREE] T woorplie T oRLE iER

ST e T e R Sk

st i P SRE By e e, Y

fainy ) (1ed gl LR R

Juw oty ST BIRECD
[Thlds spuriud HLE [T =T

o7 wi fumakepun Tk i (adak SoB Ul G

sraELLTLE e A Lreresds purs i L psand 5 BE

pe e AL jearsillbnnb & peane S |

RICTEN T -RIE | WAL N puRtns O Sy OL A
udgavEap a0 & & ‘awiz n.R_lm_...._._u._:Er.?E.n..uu._H._.n_._.._._.ﬂ =11

Leiwn g wsaly bupre) |0 conmpely SR U R
AamEdaie) wg] | sk ried B

el g0 SR pEpEEd

# R LLIE 1124, LT 1HE BULJLEF) Dol MEfALaceTy LR paibmduis
el pur S Ry pRadap ke nad pmiid

Sy o preERE Ol TRy sasos e Enp cRRapuT 0] ST A
i ol fuadan g as) L [eesingdan s

{0 ey dnfy BUANQ 1y S 1D PR R 0 K ) O SERT e o 1]

amrdiaghirs |0 geos ] A Uj PILpIND O BRIRES Al B POEUAE
¥ P ST WL RN bha b Tk LD oy 8 W wesbood Eumun by DSOSV s HELIRED O SgEn

aar nad o Buning ARo0H-RLEZ0T W) Burahuos AR ESSIoNG POA O TIBHETE B SunjuRcdy URe. s
sy, aboprend dussed piitha.

,E.,u._._..:_"_E_“u_u_:_.___n._Hﬂ__._...__.__._u_.“_._h.pr“.__n.._..__ﬂ._._.._. :un..._,u_Ei_.fE:
el 5 e 3 At L 0 et Bureea) TERSAITIRCER) SU] SO ) R FHAI) 0 40 U RS LR
|7 ELTNRGALI I AR DY S (Y. S0, TUL 0 1R R paesachin 4 RO pie sinifnul B s iofinced, papnpr
a0 W KSR TR 0] PaCliSEE (a5 IHs Ssans i ) s aa psipaads G Sjwsaesd Ty auuiy
(s pEn o i gl el ity g Bl BE([E (LB SjURLLSSRET PRUNCHLRIRE B4 LD TR -

f [ILEERIENE 1Y

5

= I_.-
1]




i i A aE) _..__.n..h._.__-....n-!_‘.r
LS r.._!_"_is___—ﬁ.____w
g _u_s...._...-...._._-l_.lq

A R
HEIE 1 1S A A iy

a1 S L] el o PERAIG] HATH [RaW pad

[ pszre e e | PAudase A e uega g &g S sk AL ey D) um oy Bk i

PP AR o

1L AP L e ] P L L ST UE TE R LI EEL B r:-.l.._._.p__. r_

o sy oo ) Y DA 0 A A
1 AR e S A Tl B i R i o by
2yl B L AL R R AT R A
itz bl G P EE) (e O SRS 0 W Dl gy

_._.._“.II.H..__._.H. E_..__‘::_F._.
L] oy 1] LITRRITEERY ] A

HIL L ORI R



arquufis 5 ogRpIRR (2 (| Z0E gidl 1n HEHERE

[mrra g e g Codel Wil sl gk
Db T o P L U DG ]

Fors, THLA RS A i wy [ G Rl TR papfnh radin il a7 B e u,...._t.E.n_t...,"....:_n.w.E
e eai] S Fiaprtvily DL

e | SAD " RS MG P AR P
T TTTIR I | o B

i pera e weg CUITH D

e Nl ._y._-....:._._..m I el =rpparsid B U ETTY Fret meard] (0
o 3
Jank R [RTR BT R MEIDIE
mepw o [ AR TR FY R T R o e B
PR IA R T B DL | TR PR TR S T Rl e B i g L P prIE CLIHE [FalloeEle A
=g v e vl mgotpeny s AT Fauifoel

| LT
g e ARk Dl | n el Tl

LT M L ARG LB
(LTl
readorm frt [2om o e W el prang serrpsdd ) TR

T o et LT o WE U R wed e 00 Mk G TREARLE T T ]

i T amtsy mocmyy 2 ...._.___
sl SO g @ gRc e SR paznpap @ GOL

agyzoncabe G0 AT METEREIG I LR LU
2] e OS] A TS T g prik reyg S b e s L0

et AL CIRATE S 6 WOfRTUT L fa g LD Tk -

2 ni TRIM R DI DI AR SR AL, Mo

g ]l TS H R PR L TR SUUCRVIREE S

TR R ] arirg vl

e IEUMT [REOAEEY [FFRL + usfeauaduing LTy (maL

| 2 I IVRLERLS STIN )

_ (] o e
_..!k:lr" P TLICEN ._

wpung recweey (ol

|73 sy 290E MRS di | SNUDE Farasar

) pEruaiod Bunies [2U0 1 g E__E_....n—.__ _

PEEsl TE) [ENUELY T [E= T L L= Rt Lot [T e g ] _

| =g U

ORI AT B Uy i1 ._
|

[
|
|
Al

el mn

o EA BT TRy Ui, (R ST TOITRITER UDNESARIAREs AR T IEr] [Ny

§1143NTS § HOWTSRILNDD

ET I EL L]



W PUNS BIApAGL G 04

iy tsgrua suofieinbod | 4.4) pung s Uy iod g -

Ao e e = e

P L, PR g
o WY g i Brmand 10w ) Wil A0 | 10 USABEAGDD 20040 (Ao s A0 SHouaRUNDa) o waap
o L o IE_.E_._._IEE_Euligtliai.i_ilﬂi.gighgt
= 1.._.. .I_h:.ul by el ] ek el OOSRTRABH I i Bl uodn Syqided 0007 GE M) O Srucg Buasor -

MY DOLSLL BILLS] W aimcl s AL Dl i e cow BNu0q Suicl B oy g B osm wm i g

Snung Cubyor (of



Do waapes 3
B s

E%‘EE!*E!EEIE ) s
o e 5 ROUS P o A apqiiied pue Sof i B pansuc 00 I SOUITIIE UOLE Hg AR &

_ﬁiliitlpzﬁniﬁngrﬂl gL R l?aihihblieaul-i =

o g o sy 3 Enacd |0 e 18 mk o8 o incut] ey [ AR LAY O EAIR ¥

tﬂEEiiE!iniiIiauhnli .......

f&ll%!.isi‘i&:ﬂ.uitgnﬂﬁlﬁgiﬁi
dapnd AupBuin) g A 1oy AT [0 Tl g e |0 By wict] R 4

——rp T L LR Agpupbigs inod g e aidde uE Sp—

el

oo BUWGHOL e J0] Sy nc oapm e ok “anca o o8 WOREEREES






L Pl LB T R TR e T WL W0 £ o i L s s e ]
UAARMIMRNE G J3 unpgapdiees 4 ua JeauEtun
AN e Sapuacd o Jjagg 0 vep iUl 00d pue o uadne s u e SR TLARLED SUEENTS L8R STES]]

sanl AuRdn ol Zad s BUILEUR. Y08 TR SUnr 219033 10 U ki tsnp suapnes paisiiHays

“HIpuC ) asASIE ag (I Bulisad gec

‘Faatte

ARNYI SRR JEUED IR LD TEE AL AR S0 BRI JUARNS uads pres sl | S 0a qup S0

THARIFSTE AN FINDM SoE|Spurs 8 SULE] Bupai ) Al

GEAZEEOTES | e = ATk T ] a1
SiI7renDEd TR R E s L g RE 5 METHCTIALY A aT
CIRTAET GLE LB LT RO TR o A KLY SETILAL i
BRACI0CEN; L A T e e g ] o Hee B 1Dl TiLenloL a7
GEOCinneee T e ol TR e R TET cre
[ EhroRdiioE (1T e L L O CLLE L ce i ] M e I EE L T202074T WL
PP TR [ i e TE L L I L e e L TOEI0LLT ET
ERCOTIATER ___H._T___._W._“_Erlﬂ.ﬂ".ﬁn......ﬂ i ___._..r... PILCT e 1 TEOLS L 21
ETETAEEHIA P 2T ot A R O Y LTI T e W 2T T I
[ eetLines AT suaEaE) | 5 Asaled IEITaTir. | of
CRIMSEER N {10l Lo L OO A LR TR M H 2 ML DT 0T i
J0IEFITE RS TOUTIET | G uwstsuAoOd | EADPNES | ]
ETEATHE R, ¥ IR TR R mzore |t
ILETEREEE | TRl Enies: It T R Ik ZEEOTLE o
SEEEITREAD oMY AT LEoEDLLL B
PR S S B o T S T e R =1 H IR EKIRL SEQEITLE | *
DELEMEaz, (L Rt T T A AR A BTIFILAL i
IEHELLL G i L AL i vt T R R = | o1 z
OCZTEFICER e TR TR | uebd IELOEE | eeninii AP
| imauing e az el TR S B, — -
LTRSS |

TROF SndaRT - 1o (LG 0 W [RTGN & ALY YA AR SRCAECE FRLERASU
v ) A 03 SLEHWID G Ul AR 0 B3IAIAE — aougea L, Ji el s Bl degin 0 RasRd DS S0

=l

[TR- R [T TPy

wLd o) ey E L e i EYORLIYI0E TOANLT0FE0Y FHONVHY, e g B ey panum funds
e 0 kUL oo (L EigEnaeecusdy anfmy ipemding, fis

U PR T SRR SR HIS L WL PR m )

fid ELCE L BIZOES Uy
el s i rypUeuE o s SUeEneS [Rimknsuby oypuedy

dnosg Iwaney - jjj fueEngeibuos

TR A | LR ERED [V L | ]

By

. T T



BREIYILIET [PUDNEINGT D0 PUR JIBHE i JATSILES 'S

foouy O] g s 'R
£+ Adoomug aT)s LodesE)

fuaty ey ey DEERaN T
HODESRY HURE T
awrsay payepdi T




el

veecorandanio ey aacdos i i : 0BG 008 — [YNMNEHD
"W ADNIHS

‘AR wERaIeS ORI

MO LsHId OWeH MUwd 15300 '0TON

OFLINET A0 d SHICh PR oL Koo

_._.!_a..m HH
r-iu...jm rl

W IURTILE

~SLLLBO A penpetd] JUT LIS A el o WOLUE SLessg Ji o N0 DUILLIGEEe. o puiinndG) 5201 30
AT GG A AdCERD 0 LK D [ 4ol Supy pagoadi rags,

syppusg G P

DIpL Ry § SEOUAUD] Rl [eeuy ey o DU
s wiLig S

s [0 0 5 AUEILLIZD M o ReU DI Eea s L Bsma iy JL3 5 e o] ||Fn o s g peacan o 2uo nod |

e Eiea I 0 Jeeesr epqTn o B e (I S| pUn aoise s dn 301 HUILT 3 _

JBLRIBYD R Sih] SIDGHRLOCo) XAy 0 SR D 5D Al B N6 dapo of pragd 200 3

& _T.H_ Ay 4oeg

AL ] u..___._,...,.:._mu.,_”..d S LY ELAETN R Tats Pl T -
Py 1nd sdaddewodo] xady Iﬂ@l_



i) M
g

g

Sl Al USLSErOa) a3 e ,_HF:a.EuBh_uEEE_raiu_su.Eu_shEE b1 1

.ﬂ.ﬁ.ﬁy......ﬁ.a.l.ﬂ.u.ﬁ!hurﬂa.n_ 1 s sy PR Jnios,

VRUag sy g
FHPA NV | PP prag ianlu,.EuEE_._




4 =

e

DED 06 ~ PP RMNEH2

“He'D M AGREHE

FidWEAL wEYES OMiH38

HOOTE L5414 0l Mavd LsEm DEON
‘AL Arenidd sERddeoaoL B2dY

st epxed oraimn

- Loa L HH
g ‘mﬂ?ﬁM.T

APy

.,F_-:.u-.__.m._u:.ﬁ___ln_.-ufq___tulph_ﬁhur_g L CLS0g LLEDE] 0 G ren Bl aesrmien. oo priaaindiog 00 Syl

T ITaE BAnEay DG TI0)A0] S K HE [0S LU ey _.._.._.IL._&.-..._ Mg,

Elpdag DU ¥
LIAL] pgd PO LI Bt D 20 O DLy

WL L) Ao

sz B AU Ok Sl pucn ey W] G| oy LR O Aa1EF B (e nedomgpo SR 33005 o 200 Doyl )

RISl d N0 03 3050 JCEnm e O 30 100 HIH S PO msuEs ndem s o0 s Ui 2

T

UG P 3 SR ennn wade (o s ] s 0ok B nod oo OF pamia i s aepn

Fi o
(15 .._.w.._..__...E._c._.... ey

e L T e

Zinnaia B R __.1__....___ O B LR T ET R T A __ lJI_
il “| | S |n_
u_ | 4f “_ aatGEL ..“.,.r. REC ...._

I.—I-.-




)
Wi isddouead copead oy s, ! ‘DED 009 — YMNHNIHD
DR ADMNIHS

‘TIAWEAL vawares OxIHIn

OO A5 OO0 EMYd LEAN 0T ON

'JALMIT Ly Aidd SeEdo e Fida il x2dv

gy

ML UH

|-._ﬂnwjm [

TRRoUE

LU OU AL P LUQIFL e PR el e 1 e s a0 O nGe BURUD0 A OF DUDALIDE 4004 a4,
DO G R SO0 0 L S [0 AR T pEpact Jnog,

g S0 R

B i § IPERILT R RO S0 Gy B

NS aus] o0
H22g0d s AUDdLIOD JMD 0 2ILDEIOea0 L GLEopay 24 of DB a ac) |jin nod e s joes af o fod g

TALIDLLIDD M0 O] 150 D000 D a0 [ iR e asusasdng i00d 30 speEn . 5, j

TELRIILD R A addoisdog asdy o ALK | B e ge] 5o Jago 63 e 2 oy

L+ g }uxtﬂ___.,.ﬂ,_.b_m..un.._qu_...,.,rq. nwg]

T G

L=

L PR R R ) Te r {1 | MEE R Leg oz .._..“_.n_._.m_n_._.._._._."u.h.”,.u_.ﬁ = _
P11 Ad Siaddewodo | xady @_




s o DL Soqumdnr v v, : :

HIdPEL WOYES OMIHIE
HOOH LM Oyod Mivd 153 onont
CEANIT ALA S SR TNl XSy

o3y HH
i

I-ﬂm_w.wu-..__

LT QAL JUALGIFLE S I psc] 408 GRS LSS I N0 B[S A oy pIrs o BT B
‘e PRyt HIE IG5 0 S | F LU0 Sy peecacden rog

Hyadag Sl w

DR Pl § DRORILLDD, by (4030 B0 97 DUy

P e o

#A)0 5 UL 100 2] 20U DRS00 ul B pry wigh oy AR e s e o I g pesan o sum ma )
UDLLFOS 1110 O JAREE ARfEin e e i i sin S0 30U ot arad 1007 HLIUE

TOULBLET R T 1] Saddocds | adhy j0 At B ool 0 nod Jals o pesoopd au il

I 5= L
£l ._.,.._F.__.._..“.m. e FHIT 5 _r._  amag

s L 8

(=3

S sy B Ledeandn g & Buidvaresia I

P17 g s4addewodo § xady




"oip]

wuossmddouwodayxadne i ‘OE0 009 — [YNNIHD
HYDYM ACRNIHS

“JIdaL vavEIys aniHIg

HOOTH LsHiH ‘avoY HHVd 1S3M 'OT0N
"IN ALYNM SHRddYINOdOL X3dV

=]

w3 | HH

NG

“Apaasau)g

UG AP JUALLIEIAEAE 110 180 50 UIDLIEY "IUDa] o 0 RO BUILLCO| 3 07 PUEiuIc) 5o S
‘o pnBrng! SUF BICER0 Jo e S (e Ui sy paiiadss rnod,

uaLag B0 9

SipUp NYd ( PPRURUS] NYd [Bana) s4og of BLillim
BIYS B ] ABE]

madagjod §AUDdULICD Jno 03 BoUDpUaass UE Bulmajjo) a0} o Sjgib|ja e gl nod Bgo g pdacon o auo nod g
AUBCLLND L0 O} 12398 DqON[En 0o e S[es puD Sousiedhs nad o3 Uit a0

TOULEYD PYT ang sRRddnodo) xady o aauim | oo ol o ned sayo o) pasoed sup ap

' ¥t (L4 a=eg

FSrER WETITS)

FiAanng FuLiaatndusg s I‘E""'!':'[':Iul'tl"w["l-l > [ x ]
P11 J0d sJeddewodo | xady @

s —

o
h



3Dy Apex-Topomappers Pt Ltd

Te o Wi _ _ :
Pomappimg & 1'11;';1:1r~|=r-|z:_|3;f~|m". eying

— ]

Offer Lettar

| el T e | ",
BDear (5 r [+ht P, [2
Wae are pleased to offer you e jobr as o Traines ot Apex Topomoppers Pt Lid, t_':hennal.

We think that your expetience and dkills will be o valuable aset $0 our Cormpony.

If you are to accept this effer you will be eligibla to the following in accordance to our company’s policies:
Doy Time Fhilt

Willing to take travel PAN Tamilnadu / PAM India
& Other Bencfits

Your expacted hire rmonth will be on or before the Augsk 2021,

We look forward to welcoming you to our team, Remain os per our recruibment industry nomms.

Simceraiy,

Quunth—

HR Team

APEX TOPOMAPPERS PRIVATE LIMITED.
MNO20, WEST PARK ROAD, FIRST FLOOR,
BEHIMD SAIBABA TEMPLE,

SHEMNOY NAGAR,

CHENMAI — 00 020. : WAL Rt DR CMO R B o



i W Apex Topomappers Pvt Ltd
L ok Topomapping & Enginesring SUrveving
Offer Letter

= .
pear okt Erycm V
We are pleasad to offer you o job a: o Trainea ot Apex Topomaoppers Put Lid, Chennei,
We think that your exparance and skills will be o valiobls asset to our cosmpam,

If you are to accept this offer wou will be eligible to the following In aocordonce to cur compony's policies:

Day Time 5hift
Willing to bake Bovel PAN Tamilnodu  BAM India

& Cther Benofiks

Yaur expected hire maonth will be on or before He Adagust 3031

We look forward to welcarning yod Lo our team. Remain o per our recruitment Industry o,

APEX TOPOMAPPERS PRIVATE LIMITED.

NO.20, WEST PARK ROAD, FIRST FLOOR,

BEHIND SAIBABA TEMPLE,

SHENOY NAGAR.

CHENNAI — 600 030, : www.apextopomappers.com

India.
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Offer Letter

Dear (ney feiey P s d M shorned .S

We are plemsed to effer you a job as o Trainee at Apex Topomappers Put Lid, Channod,

We think that your experience and shills will be o valuoble aset to our COATRANY.

If wou are te accept this afer you will be eligible to the following in accordance to our company's pelicies:
ey Timea Shifk

Willing to tole travel PAN Tarmilnade § PAM [ndics

& Ciber Banefits

Your expected hire month will be on or befors the Augusk 2027,

We looh forward to welcoming you to our Leam, Remain o: per our recruitment industry norms,

Sincerely,
- Q-
Teoam

Dite

APEX TOPOMAPPERS PRIVATE LIMITED,
NO.20, WEST PARK ROAD, FIRST FLOCR,
BEHIMND SAIBABA TEMPLE,

SHEMNOY NAGAR,

CHEMMAI - 600 030.

: WAL OB e o pOMmapEers, com
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Offer Latter

Deor -'I-"rﬂ} 1 "I-’-'r{). rary i~
We are pleased to offer yeu a job as a Tralnee at Apex Topomappers Put Lid, l.'..hanrn::l-
We think that your experience and skills will be o valuable mset to our comparsy.

If you are to accept this offer vow will be ellgible to the falfzwing In accordance &0 aur companys policies:

Doy Time Shift
Willing to take travel PAN Tamilnacdu / PAMN lndia

& Other Beneafits

Your expected hire moenth will be on or before the August 2021 .

We lack fonuard to welceming you to aur tearm, Bemain as per cur pecruibment sty monns.

APEX TOPOMAPPERS PRIVATE LIMITED,

NO.20, WEST PARK ROAD. FIRST FLOOR.

BEHIND SAIBABA TEMPLE,

SHEMOY NAGAR,

CHENNAI - 600 030, : A OEREOBOMGPPErE.COMm

Inedia.
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Dear ey Dos<. i
We are pleased to offer you o job a: o Traines ot Apex Topemappers Put Lid, Chennai.

il L"-"E think: that vewar expericnce and skills will be o valuable aset to our COITIEIErs,

If you are to eccept this affer you will ba elialble to the faltowing in occordonce to our compony's pelicies:
Dy Tirme Shift

Willing to take travel PAN Tamilnede | DAM India
& Other Benefits

Your expacted hire month will be on or befose the Aurgust 2027

We loch forward to welcoming you to our team. Remain as per our recruitment Inelustry nomms.

Sincerahy,

ﬂmgﬂf-

HE Team

APEX TOPOMAPPERS PRIVATE LIMITED.
MNO20, WEST PARK ROAD, FIRST FLOOR,
BEHIND SAIEABA TEMPLE,

SHEMOY MAGAR,

CHEMNMNAI — 600 030. :
: 1 v apexiopomappers.com
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Offer Letter

Dear JeshnSon. <

Wa are pleased to offer you o job as o Trainee ot Apex Topomoppers Put Lid, Chennai.

We think thot your experience and shills will be a valuable aset to aur COMmpOns,

If you are to accept this offer you will be cfigible to the fallowing in cocordance ko our company's policies:

Day Time Shift
Willing to take travel PAMN Tamilnadu / PAN India
& Othoer Benefits

Your expected hire manth will be on or before the August 2021,

We ook forward to welcoming wou to our team. Remaoin as per our recruitment industty norms.

APREX TOPOMAPPERS PRIVATE LIMITED.,
MNO.20, WEST PARK ROAD, FIRST FLOOCR,
BEHIND SAIBABA TEMPLE,

SHEMOY NAGAR,

CHENMAI — 600 030,

i W apextopomappens.com
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Offer Letter

Dear M o bh u{#ﬂm{a £rs

We are pleased to offer you a job a3 o Tralnee ot Apex Topomappers Put Lid, Chennai.

We think thot vour exparience cnd shills will be o valucble cset to our COFTIRORL

Doy Thrne Shift

Willing to take trave! PAN Tamilnadu | PAMN India
& Other Banafits

Your expected hire month will be on or before the August 2027,

We lock forward to welcoming yeu to our team. Remam as per our recruibment Pnclustrg orrs.

Sincerely,

Qurth—

HR Team

APEX TOPOMADPPERS PRIVATE LIMITED.
NO.20, WEST PARK ROAD, FIRST FLOOR,
BEHIND SAIBABA TEMPLE,

SHEMOY NAGAR,

CHEMMAI — 600 030, LR R Ty ot wTa g Lol ] ezt g Warn g 1 |

If you are to accept this offer vou will be eligible to the following in accordance to our cormpany’s policies:
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Offer Letter

Dear [Ny CHriuh

Whe are pleased to offer you o job as a Trainee ot Apex Topomappers Put Lid, Chennal.

%E think that vour experience and skills will be o valuabbe aisel Bo our oompsan.

If you are to accept this offer you will be eligible te the fallowing in accordance to cur cormpany’s policies:

Doy Time Shift
Willing to take travel PAN Tamilnodu § PAM India

£ Other Bonalits
Yaour expected hire manth will be on ar before the Acgust 2021,

We lock forward to welooming vou to our team. Remain os per our recruibment industry norms.

Sinceraly,

g0t —

HR Team

APEX TOPOMAPPERS PRIVATE LIMITED. .
MO20, WEST PARK ROAD. FIRST FLOOR,

BEHIND ZAIBABA TEMPLE,

SHEMNOY NAGAR,

CHENMAI - 600 030, , :
India. wwapestopomappers.oom
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iOffer Latter

Dear QCU?{LJ. ':-'.j{]-j' .y
Wae are pleased to offer vou a job as a Traines at Apex Topomaoppars Pyt Lid, Chenral,

We think that wour experience and skills will be a voluable oset to aur company.

IF you are to oocept this offer you will be eligible bo the following in accordance to cur compamy's policies:
Creny Tirme Shift

Willing to toke trovel PAN Tamilnodu ! PAMN India
& Other Benefits

Your expected hire month will be an ar before the Soegust 2020,

Wea look forward to welcoming wou to owr team. Remain os per cur recruitment indwustrny norms.,

sincerahy,

Quurth—

HR Team

AREX TOPOMAPPERS PRIVATE LIMITED.

MO20, WEST PARK ROAD, FIRST FLOOR,

BEHIMD SAIBABRA TEMPLE,

SHEMOY NAGAR,

CHEMMA| - 500 030, :

Incic. R cpexbo pomapper.oom
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ffer Liattar

Diercar Eﬂ_.-_;:"ij'*- o

We are pleased to offar vou a job as a Traines at Apex Toparmappers Put Ltd, Chennad,

e think that your experiance amd kil will be o valeohle et to aur compang.

IF spos are to cecept
Day Tirme Shift

Willing to take travel PAN Tarmilnadu | PARM india
& Other Benefits

Lhiz offer you will be eligible to the following in accard ance to our cormpony's policies:

Your expected hire month will be on ar before the Avigust 2021,

We looh forward to weltoming you to our team, Remain e per our recruitment industry norms,

Sinceraly,

anth—

i—IH‘TEﬂnl

APEX TOPOMADPCERS PRAJATE LIMITED.
MNO20, WEST PARK ROAD, FIRST FLOOR,
BEHIND SAIBABA TEMPLE,

SHENOY NACGAR,

CHEMNMAI = 600 030,

WAL apestopomappers.com
india.
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Cffer Letter

Daor f.,__m Iu.r‘.- J".r;__{.‘}t"h_'_; i Iu

We are pleased to offar You a job oz a Tramee ot Apex Topamoppars Put Lid, Channe,

e thinle thot wour exparience and shills will boo waluglale aisel 1o oys Losmpen,

If wou are te accept this offer yat will be eligible to the following in nocardance fo our company’s policies:
Doy Time Shif

Willing to take Fraval PAN Tamitnady / AN India
& Other Benafil

Your expected hire maonth will be on or before the Acrqst 2oz

We lock Forwarnd to welcoming wou Lo our tearn, Remain as Per cur recruitment industry normns.,

Sinceraly,

APEX TOPCMAPPERS PRIVATE LIMITED.
MNO.20. WEST PARK ROAD. FIRST FLOOR,
BEHIMD SAIBABA TEMDPLE,

SHEMNOY NAGAR,

CHEMNMAI - 600 030,

Wi apextopamoappers,com
Indic,

-3
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ffer Lettar

Dear L) 1o VO Tarn
2 !

We are plemsed to offer you a job: as a Trainee ot Apex Topomappers Put Ltd, Chenno,

)

We think that your experience and shills will be a valualble aset 1o aur company.

IF you are to occept this offer you will be efigible to tha following in accordance to our cornpany’s policies:
Dicny Timie Shift

Willing to take travel PAN Tamilnada [ PAN India
& Other Banafits

Mour expected hite maonth will be an or before the August 20321,

We leoh forward to welcoming you to our team. Ramain as [2&r our recruitrment industny nemms,

Sinceraly,

i) Qo —

HR Toam

Dote:

APEX TOPOMAPPERS PRIVATE LIMITED.
MRO20, WEST PARK ROAD, FIRST FLOOR,
BEHIND SAIBABA TEMPLE,

SHEMOY MAGAR,

CHEMMAI = 600 030,

WAL ek B RaT T P P S SO0
India.

cr
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Offer Lettor

Deor L-FFCU}E o DEJ‘ .L‘LJ._ e ||"'1'

We are pleased to offer you a job as a Trainee ot Apex Topomappers Put Led, Chennai,

We think thal your experience and skills will be a voluchle oiset to our campons.

IF you are to accept this offer you will be eligible to the following in accordance to our carnpany’s policles:
Day Time Shift

Willing to take travel PAN Tamilnadu { PAN India
& Other Benafits

Your expected hire month will be on or before the August 2021,

We lock forward to welcoming you to our team, Remakn s per our recrultment Industry norms.

Sincarehy,

5D o —

HR Team

Dot

APEX TOPOMAPPERS PRIVATE LIMITED.
MNO.20, WEST PARK ROAD, FIRST FLOOR,
BEHIND SAIBABA TEMPLE,
SHEMOY NAGAR,

’ CHEMMAI - 600 030,

W dpextopomapper.oom
India.
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Dffer Lokter

3 :
Dear SartVormah .I'H"’!
We are pleased to offer you a job a5 o Tralnee ot Apex Topomappers Put Led, Chennoi,

-Ei‘h%
e think that your experience and skills will be o valuable aset to our CoOrmpsam.

If wou ore to acoept this offer vow will be eligible to the following In cocordonoe to our compony’s policie:
Doy Time Shift

Willing to take travel PAN Tarmilnedy f PAMN India

& Other Benefits

Wour expected hire month will be on or before the Aaegosk 202 .

We lock forward te welocoming wou to cur team. Remain o per our recruibmsent Enduskng fotrs.

Date:

APEX TOPOMAPPERS PRIVATE LIMITED.
MNOzo, WEST PARK ROAD, FIRET FLOOR,
BEHIND SAIEABA TEMPLE,

SHEMNOY NAGAR,

CHEMMAI — 600 030,

ey apexboRomopRers.corm
Indiz.
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Apex Topomappers Pvt Ltd

Topomapping & Engineering Surveving

Offer Letter

Dear Trpodhu £ Kumoy

We are plemed to offer ou @ job as a Trainee ot Apex Topamappers Pyt Lid, Chennal,
We think that wour exparience and skills will be o valuaohle oset to our compomy.

If vou are to accept this affor you will be eligible to the following in occordance to our cormparss's policies:
Day Tirne Shift

Willing to take travel PAN Tamilnadu / PAN India

de Other Benefits

Your expected hire manth will be an er bafare the Durgusk 2021,

We boobr foruard te welcoming yeu to our tearn, Remain as per aur recruibrment industne nomis.

Simcercly,

Quoh—

HR Teoam

APEX TOPOMAPPERS PRIVATE LIMITED.
NO20, WEST PARK ROAD. FIRST FLOOR,
BEHIMND SAIBABA TEMPLE,

SHEMNOY MACAR,

CHEMMAI - 600 030,

S W apertopomappers.com



3 2 \ Apex Fopomappers Pvt Ltd

|'ﬂ|:||_':-:,1 3 " - g Flise | ¥ It
L_ poapping & Enging ERINE Surveving

Offer Lettar

Dear  Jeabg ghotana: £

We are pleased to offer you @ job as a Trainee at Apex Topemoppers Pyt Ltd, Chenrei,

We think that vour evperience and shill will be o valuable asnet to DL COITIB .

If you are to occept this affer wou will be eligible to the fallowin
Dieny Time Shift

Willing to take trovel PAN Tamilnadu f PAN India

& Other Benefits

g in occordance Lo our company's policies:

Your expected hire month will be on or before the August 2021 .

| We look foresard to welcoming vou to our Feam. Resmigin as per cur recruftment ircdLestrs) Nor,

Sincarcihy,

APEX TOPOMAPPERS PRIVATE LIMITED.
MNO20, WEST PARK ROAD, FIRST FLOOR,
BEHIMD SAIEABA TEMPLE, \

SHENOY NAGAR,

CHENMAI - 500 030. s wunopaxtopomappen.com
india.
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Difer Letter

Dear ~wta clPgiscn g

We are plemed to offer you a job as o Troinee ot Apex Topomappers Put Ltd, Chennai.

e think that wour experience and sills will be o voluable auet ta our COTIFIars.

W you are to accept this offer you will ba eligible to the follewing in accardance to sur company's policies:
Dicsy Tirme Shift

Willing to tabe trausl PAN Tamilnadu { PAMN Indio

& Other Benefits

Your expectad hire manth will be on ar befare the August 2021,

We lock forward to welcoming you to our teamn, Remain as per eur recruitment industny norers.

Sinoeraly,

APEX TOPOMAPPERS PRIVATE LIMITED. :
NO.2o, WEST PARK ROAD, FIRST FLOOR,

BEHIND SAIBABA TEMPLE,

SHENOY NAGAR,

CHENMAI — 600 030,

WL A
| pextopOMmOpRens.com
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Aptiv compenents private limited, Vallam

kumar, Leganathan <loganathan kumar@apliv.coms

Vied 41 TG 451 pra

Too Kasindmkrishme BT Hnces = rayprliaknshnsiaaivs adi ins

Dear Rawvindar,

Az discussed, nd the below name list who fined Ap v components private limited, Vallar,

o

S Mo Mare of the studonts _ Collega _| Depaimant
1 | Ammavas PASNA ENGINEERING DOLLTGE ECE
2| AKSHAYAN PAANA ENGINEERING COLLESE ECE
1| CHARANI® PAANA] EMGINEERING COLLEGE ECE g
4 | DAt PAANAL EMGINEERING COLLEGE ECE |
& | DINYADHARSHINI L PAAVAI ENGINEERING COLLEGE ECE
G| HRRNIR PAANAI ENGINEERING COLLEGE ECE
7 JAYASHREE D PAGNAl ENGINEERING COLLEGE ECE
B | K&RTHIE paaval ENGINZERING COLLEGE ECE
& | KARUNAMCORTHY R PaANAl ENGINEZRING COLLEGE EEE
10 | LaKERd] FRADA A 5 Padyal CHGINEERING COLLEGE ECE
1 | MALNIE PadvAl ENGINEERING COLLEGE ECE
12 | MOHARIMED AREART R PaA\Al EMGINEERING COLLEGE ECE
13 | MONICETE PadAl EMGINEERING CCLLEGE ECE
14 | PAVITHRALMCEHM G Pavitl EMGINEERING COLLEGE ECE
14 | PRATHICSHAN D PRyl EMGINEERING CCLLEGE 54
16 | PRAVELR Y PAAAl ENGINEERING COLLEGE ECE
17 | FREETHIG PAMGAL EHG NEERING COLLEGE ECE
14 | RACHEL M PAMGAl EMGINEERI MG COLLEGE ECE
19 | RAHUL KANNAN 5 PAAVEl EHi NEER NG COLLEGE ECE
20 | ZAKTHIVEL B PAdyal EMGINEERINMG COLLEGE EEE
211 | SAMDRIFAS Paawal FMGINEERIMG COLLEGE ECE
23 | SCANNOAREYA R Féfel EMGINEERIME COLLEGE ECE
21 | WINOTHINL S PARVA EMGINEERIMG COLLEGE ECT
20 | ARLNRAIR FAA A ENGINESRING COLLEGE EEL
T 25 | KEERTHANAS FAAVA ENGINEERING COULEGE :EE
36 | MANASHA M FAaMAL ENGINZERING (OULTGE EEE
17 | HALIMADRFYIG FaayA ENGINEERIMG COLLEGE FRE
I | SLFAS oA ENGINEER™ME COLLEGE EEE
29 | SBI0HAR 5 Pt EWGINEER NG COLLEGE EEE
[ 30 | 3JEHARSONS FAA | ZHGINEER NG COLLEGE EEE
11 | MIsHA M EaAl COLLEGE QF TeCHROLOEY =(E
. A3 ] AIANTHA A Payyal COLLEGE OF TECHMG Lz EEE
| 33 | $RINITHISE 2ans| COLFEE OF CHEINEERING ECE
34 | VARSHIMIP 2004l DOLLFES (IF ENGINCIRING FCE
35 | WISHWA S PANYAl COLLEGE OF EMGINEERING | ECE |

Brst H:egards,

K. Loganathan

Ap wcomponents private limitad
“allam

h|m.¢;-_l,l.;|m_|1n'i:ﬂ.ﬂﬁ_mﬁmHl':l‘MﬂH.D;EkEETHiL‘f‘-“E;F‘:WF MydRzE L TRHOE M B Y st Ca P20 e i 0 ceqnmos Teed 10 iM



Cognizant

30-Aug-2021

Dear Harish M,
BE (Hons.), Asronsutical Enginasring
FAAVA] EMGINEERING COLLEGE

Candidate |0 - 17TEE471

Thaitk you Tor exploring caresr apportunitizs with Cognizant Technology Solutions India Private Limited
("Cognizant”).You have successhily ceared our initial selection procass and we are plaasad 1o make o
an offer of employment. This offer is based an your profile and performance in the selection Erocess,

Yau have been selected for the pasiticn of Programmer Analyst Trainee

During your probation peried F 12 marths, which incudes your training pregram, you will be entillad to an

Annual Total Remuneration (ATR) of INR 401,988/, This includes an annual target incenlive of INR 22,500
J- as wed as Gognizant's contribution of INR 19,500/~ towards benefits such as Medical, Accxaant and Lite
Irsurance, The ingenlive ameunt may vary, depending on Cognizant's performance and your pEformancs

The ofher details abaul your compsnsation are detslad in Compensation and Benefits. Your
compensation is highly confidental end if the need arises, you may discuss it onby with wour Manager.

on successiul complefion of the progation serisd, dearing the reguires ralming assessmenis and subject to
wou beeng part of 3 defivery praject, your Annual Tatal Remuneration {ATR} would stand revised lo IMF Fls.
4560,5000- Tris moudes an andual target incentee of IMR 22,5000 a5 well 23 Cognizant’s coniribution
towards berefs such as Medica!, Accident and Life Insirance, 28 applicable,

Your eppointment wid ke govemed by the ferms and conditions of employ ment 35 presented in Employment
Agreament You will atsn be povemad by the othes riles. regulations and praclices inwogue and those thal
ray change from fime te fime. ¥our compensation i highly confidantial and if the need AMESE, You iy
discuss it only with your Manaser

Pleaze node:

1; This spgaintmant is subject o satisfactory backgreund verficabon moludng professional reference
checks and you escutng a minimium of 80% apgregate (all subjects faken into consderabion) with no
standing armears in your Graduation/Post-Graduation.

This affer fram Cognizant is vaid for 3 monthe and fence yoo ane sxpected to accapt or decline 1he affer
through [he company's online parlal witha this ime-period. |0 case we &o nol [SCeve any respanes from
woiul within this Bme-period, this Offar shall stand witharawn and will &= considered as void. Any extension o

fhe offer validity will be 2 the sple dacration of Cognizant

2 Pricr o comrrencng employment with Cognizant you must provide Cognizant with evidence of your
right boowork in India and alner such documearts as Cognizant may request,

3, Pricr o joining Cogrizant, you mus! successhully complate the prescribed Intemshap or Continuaus
Skill Deweiopment (CE0) program as delabed balow,

At Cognizant, we imveet in skill and capability Sawelopment of aur campus sslecis even before they join us

This Is through Gogrizan Intemship and Comlinuows Skl Developrment (TS0 program. These programs
focuses pamenly on tachaical skills devalopment. Yiou coukd enrcll in eidher of thess as per yaur college

Rl'gd Qfice: 115/535, Old Mahabalipurarm Road, Ckkiam Thorsipakkam, Chenngs - BOD 097
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Cognizant

e upihil you i Cognize nf. Thes foeris a
t b weaald b paQr tizmd pased

ipe and conhnue Wik skill build
ship of Goniirags Skill

nrocasses whika in the final seMes

critical par of your emplayment with Cognizanl Yol gnhoarding with Cogre
e i euccessiul completion of same, In event 2 rén-complesion of the I
Diavelopment pragram, Cognizant may &t il sole dscration revoke IS afier 3

The e
§ empaymnant

g 2xiling requiraments

3.1 Cognizant Intarnship
and rewardad wilhl

Gogrizant Imemship i for approximalely 3 1o § monihe based on Dusines
hip weould be manitored: through farmal ayaluation=
st registration far Imernshp

{ls wowd be nofilied Epon

a)
The pardoamance duing Inlems
marihiy sipend, The stipend defa
= calendsr holidays and nead to adhere with gttendance

abla legve or break raguests from the

bntamg gre coversd nder Cognlzant
wards unaveld

I

reguiremels nd pre-spprovels ara o be saughl £2

program

3.3 Continuous Skill Development (G500 Program

| G50 program Is offered i gnpagemant rodel combingsd wilh integratad sh_ill

—weassmpnl and certifications @ the CS0 pragrar cof npledion erileria. Lpon mgeting the complelion GALENS

af the SO pregram, enfoded cenoidanes woald ba eligible for @ one-lime Cognizant G0 rewards post
rd datails wodld e providsd after your enncllment inio the

g Cegnizant. The Cognizant G5O rewa

aush & platfor tased

jonin
program
B} Thers would be zem tolmaca o malpractices and misconauc during Intarnghip and Gl
prrduct wiould lead 2o saprogriate disciplinary achon inciiking the revocalicn of
nd access 10

q IT infrastrocture, if applicable &

engegement. Any sUch mIse
raserdes caUEes regardin
dily er amend the Cognizant Internship

lez enployment affer, Cogrizant
irformatian and materisl of Cognizent diring the perod 21d caould ma
gram terms &nd corditions from tirme o time

and G50 progr
5.1 GenC Training Post jaiming:
ding of the entry-level lalent and GZent fraining is 8 farmal

a Cognizant conlinues {o ireest in skl Euil
puziness spacific skiling needs. Thalems and canditions

orthejob traming offered to trainees basad an the
of this training will be governed by Cognizan Gens pragram guiaslings.

Develcprmen! (CSD) completion may qualify as ine

k) Tha Cogrizant Intamship or the Centinuous SXil
ds your allozalion 1o projectsioles.

entry crilena ta the Gent traiing and is used as nasis towar
\Wie ook forward to you jaining us. Shousd you have any further questions ar clarification i

: : , 4%
hidp= fcampus2Cogrizant. cognizan! com 3 e

Yirs smcerely,
For Cognizant Technology Solutions India Pyt Lid.

—a

Maya Sreekumar
Vice President - Human Resources

| have read the offer, understood and eccept tha above mentioned t2rma and conditans,

Signature: Lﬁ : Date:

Compensation and Banefits

Harish M
2 Designation:  Programmer Anslyst

MName:
Traines

Rigd. Office: 1151535, Old Mahabaspuram Raad, Okidam Thoraipakkam, Chennai - 600 087

€,



Cognizant
ohe

ok o :
AN Kumar G (=]

E.TEE!:I-’B.E: Computer Science & Engineering
Paavai Engineering College,Rasipuram

Dear Ajith,

Furlr"'er o our offer for the position of Programmer Analysl Trainee and in response o your
contimmation inte the Intemship opportunity we had exlended, we are plessed to offer you an
Internship with us for a period of 3 to & months. during which you will be offered a stipend
Amaunt of INR 12000/« per manth based on the Intemship performance and complation,

Actual Internship dates and durabon would be based on the business demand aligned skill fracks
offerad o you and would be shortty communicated 1o you.

Cognizant Internship being & pre joining skil and capability development program, it would form a
crifical par of your employmant with Cognizani.

You will undergo a lsaming curriculurm as per the leaming frack assianed {o you. The leaming
path will include in-depih sessions, hands on exencise and progect work, Thers will also be series
of wekhinars, quizzes, SME interactions, menfor conrecis, code challanges, assoessments ¢, o
accelerate your keaming. The performance during Intemnship would be monitored through formal
eyslustions.

The Cognizant Internship completion would qualify as the entry crilera 1o your post |oining
traiming pregram and would be used as basis owards your allocation to projeclsfrole:s,

Prior to joining Cognizant, you must successfully complele the preacribed Internship program. In
event of non-completion of the Internship, Cognizant may at s sole discretion revoke this offer of
emplayment

Plezes also note thal:

»  The Intemship Training will ke doss from Manday through Friday for & hours from 3
am to & prm [IST),

s Interns are coversd under Cognizant's calendar holidays of the respectve
location  of internship and you woud need o adhere with atiendance
requirements. Pre-approvals are to be scught towards unavoldable leave or
braak reguests from the program.

«  There would b zem ioberance Lo plagiarisms and misconauct during the internanip.

«  You would he required 1o ensure fimely completion and submission of assignmenis,
praject work and preparation required priar to the sessions. . j

- You rmay he required, to travel o cther locations wilhn India if thane i% @ bUsINEEE
need as per your intemship HaEn : :

» Cognizant ressrves clauses regarding IT infra if appdmanle and access o infarmation
and materal of Cognizanl during the petdod and could modify or amend the
Coanizant GenG program ferms and conddions from fime o tim

Al the time of your repodting for the Intemship, you will be -cqur-:_a:l 1o sign a Hon - Disclosure
Agreement with the company. Draring the course of your In_1er-15!-.||:| ani after completion .-::nf the
same, you aré requirad to mainiain strictest confidentiality with r|35|:n=:r:t ko -:uru::an:,' propretary or
products that you access or Come into contact with, during your project @5 an intern, al ail tmes
as per our Policy. Use of company proprietary information or precucts shall nol e made withoul
prier permission from the concemed authcry. _ .

wau will also be required to submit the fallowing documents at tne time of reporling]

+ Phetocopy of your Passport & Visa

Ri'gd, Office: 1150535, Cid Mehabalipuram Roed, Okkiam Ihoraipakkarm, Channal - GO0 037



5
Cognizant

t
+ Pholocopy of your Ceriificales | Matk Sheats in support of your Educational

Qualication{s)
« 2 Passpont-size photographs
* Pan Card
« Aadhar Card

5 jriy stipand
+  Personal individual bank aceount from a nationalized bank fof processing stipe

Piease do not hesitate to call us for any information you may need
We wish you good luck.

Yours sincarnely,

For Cognizant Technology Solutions India Pvt. Lid..

_s" é_.—r

Suresh Bathavandu
‘Global Head-Talent Acquisition

| accapt the terms and conditions of the offer as menlioned abova.

Signature: Tﬂ' Diata:

Rigd. Office: 1157535, Old Mahabalipuram Rosd, Okkiam Thoraipakkam, Chennal - 00 087
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51 Mo
escription Monthly Yearly
1 Basic
10500 25,004
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B30 75,600
bl , X 1
3 Conveyance AloNENcE 200 B.600
i [} i ]
4 pedica! Alowance 1250 15,000
5 Company's confripution of PF4& 1R00 21,600
6 Bedvanci Statutory Bomus™ a0 24 000
i Snacial Allowance’ 7344 g5, 186
Annual Gross Compensation 350 488
ineartive Indication (pes AN 12500
",
p g nnual Total Compensation 3pz4E8
Company’s corrbiLtion towards henefila (Medcal, Accidanl
and Llfe Insurance] 18,500
Annual Total Remunaralion 40,950
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. Feound e Clogk Geaen Farsonal Bcisent InEUTanCe CuvErERs
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__——
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Cognizant

ciclant Fund. Penslan Furd & EDLI Schirna, PF Wagey
A of this letler exaiudng "Advanie Stalitary Boruet §
Aol fneiute payments e thraigh "Spacial

«For the purpose of computing PF \Wagas 1o Fr
ghal be Manthly Groas Salary as per Annexure
‘Hausa Rert Allowance” will be sonsidenad, This (ES

Fayoul®

» Derlermination of PF Wagas for the purpa
PE waqes o PF wages a5 per [hs lallar, whichever i [ELEL

se al coalriutkan PF Eanbrlion afll be Fﬂ'r'-:'hln an thie Al

Employees State Insurance:
. " - i

 Eligibility to ES| shal b decied by gedusting the Advancac SIBILEETY Banus 1I_.rﬂl:llt:q-'lﬂ' PF & ESI
cartribation fam the mamhly Gross Campensation (AGC/12] a8 per Anneare A af {his satier

« Monthly ES1 corfribution wil ba camputed on lala remuiessii paid 1o g Asspcali in @ pastiauar rorih
which inshudes &ny recuming (af] adnoc SRS peyauls duriryg the manih

JE51 shail be continued bl end of the tontriiution pedod (Apr to Sap & Ocl fo Mar) [f the Associale
carfributes even for one mankn in fhe safd coninbution perad

16 @rsure fhat you are edeguabaly

* Elexible Benefit Plan: Your compersalion has bean siusiurad
This plan will eaable

emprwerad [ apporion companants of yeur salary in a manner {hat guifs you e bast
you B9

1. Chzose from a bouguel of alowance of barealis

2. Redefine vour salary structare within prescrised gaigeinas

3. Doplimize yous 2aMings

* |ncentive Indication: Incantive amour: mey te higher, lower, ar nil as ger e terme descibed hergin.
The incortive program & discrefisnary. subjes to change, @nd cased on individial ard compary
perormence It is procated 1o the duralicn spent with Cognizent inda far the calendar vear ana wil be patiel
o yo only if you B active en Cognzants payral andhe day of incantive aayoul.

== hdvance Statutory Banws 2 inina with the pravisiars of Peiyment of Banus sel 1988

Mate: Any stafubary revisian of Prowdant Fund/=51 Cardnbubion or 8ny aties simiar slaiiony tanefite wil
sesil in & change in fhe Nel lake bame gaang ard e Annual Grass Camparsation Wik remain tha same,
Cognizant has madae this offar m pacd faith a%er expencing significent fime and sesourcee in 1he hinng
process. Wile nope youwil jzin vz, but apprecizte your right 1o pursue anaibear path. Your femal commilmand
1o joining us famme the basis of futher plgnning ard client commurication al Cognzant. I you renage an e
commitment @ decice nal fo (G0 us after signing the affes lelter, Cogrizart reserces the righ 1o nel
consiger you for fubure caneer apperunitias inthe conpany, Wa ook fareard to welsaming you io Cognizant.

Empioyment Agreement - Cognizant Technology Solutions Indla Private Limited

This Emgployment Agreemer [*Agreement’] 12 made affactive as af e

:B&E.mlTﬁﬂﬂqﬂugy Solubions Ill'r.'lial Private Limites, & comparry incorporated undar tha Comparias Adt
179:;1?;;5 ’f"'ﬂ;t?’i‘; office al 6535, Okkiam Thoraipakkam, Old Mahabgipuram Road, Chennal B005G,
- e, (hereinaflor referted |o es ‘Company’ or *Cagrézan’ which exprassion shal unless

repugnant ta the conte :
of the ONE BART i or meaning thereef. ba deemed lo mean end include 18 successars and Assigns)

AND

Harish M, Z2, rasidng ai

Syour i - (herainalier rafarred b as "yau’,

mmﬁﬁﬁ;‘:m Expressicn shal unless repugnant to e context or meening thanaof, be deamed
aitier neirs, executars and administratoes) of the OTHER PART,

The Company and you ane, whereve - )
“Perties” and indivdusly as *Pary” rIha context so requres, hesalraltar colectyaly refermed je as the

Fi'qd Office: 115535, Cid Mahabalguram Rond, Okklam Thomalpakkam, Channs - 800 397




RECITAL: Cngnlzﬂnt

WHEREAS, you desire to be empleyed by the Company and the Company has made an ernpioyrnent offsr

NOW. THEREFDRE, in consideration of the mutwal promises, covanants and condilions sef forth herein

the Parties hereto mutually agree 1o th i i i
s y agree 1o the below mentioned fems and condiions governing your employment

1. Duties and Responsibilities

a -l |
e ~:;E;?mf thvad ol all tun?ea dunng. your amploymant with Cagnizant, you will faithFully, imdusiricushy,
L:-_a::i'.m—l. i c.:rr'f wur_EE"I' abifity, experience and talent, perform any and al of the dutles raquired of your
Frinihenl TE.I-::.L' thesa duties and respansikilities, you shall comply with all policies, procadures, ules
and =hall I'unrl'{'-l.nh-a:;-..-ﬁn'_r:-tlﬂir-l-|.:!r. :.‘_n”’"' as are announced or implemanted by the Gomgany fram tirme o lime,
from time to time, in lether :--:1 h:-:,'lf‘" rules and stabudory requirernents under applicabia lw 85 amendad
b Yol unpeofession) b --- e

seioinl belavion a0 mistondesl 1n violation of Cognizants Code of Busineas Ethics

andior other arganizetional

& Org al polices shall en ' 18 diSCip
e ntfle the Company to fake Bppropriste discipinary achiani(g)
. .

You shall Il imes, mantai i

business re-:.uwer;'uzl;'l?s. ETE;'E?;ET“ aﬂm‘.ml.w'!' prerformance and upskil yoursel in secordance with the
3 _ = ol any, Unsalisfaciony o paor performarsce =hall entitke Compary o kke
appropriale disciplinary acion(s) mahuding bemmiration o your empaeyme nk iR

2. Place of Employment

‘:’uuuﬂ be employed at any ore of Cognizant's offioes 8 par businass raguirgmenk The COMpany nesane=s
ine rght 1o lra.ns_fvl:-r you on & termporany or permarsnt nasls o the ather office locations funciions ar
depanmonts within the Company analor aiher efiliated antiies and assign guch other dulies as may e
deemod fil in the inerest of the Company. The Company also resenes the ng by Faquire you o work
remotely from time to time 25 par businass needs or gauermment mansale,

3. Mo Alernate Employment, Mo Conflict, Ebc.

Dearing your employment with the Gomgany, yel shal not, winout {he Dompary's prior willen consent,
directly or indirectly employ G SMgags with aryy ather pETson. DUSneas =r erillty, whethar of naot for any gam
ar profit, frrespective of whelher it 16 during or oulsie youT nours of wini in the Campany, Addiisna Iy, yau
are nod sowed o underiake any oiher ganful mrplay meit, prgagement, busingss, assums any public
office or privaie office, honosany of ramunarsiive pastion. witnout peiar wrilken permission of the Comaany.
[During your employiven with lve Company, you shatl not directly o indirecty cngage i ary cardus in
conflict with or averse Lo e best interests af the Compart, 2= desprringes by the Company &t itz sole
dssrretion. In addition, wou: £hall not disclose, divulge o BIing onio Cognmank s syslems of offices, your pror
amployer's andior their diants proprietsy or carfdartisl infarmation. &0 ylgiabe apy agraement or abligatans
that wou have with the=m.

4. Confidentiality

a, During the course of your empkymerd with the Gompany, you ghall have 2Coess 1o infprmetizn
andior otUmEents of the Gompany, 18 ailistes, s clignts ar cartain third paries Pailh which the I}'.r.rn;_‘m.n:ll
ligm &y dEnEngs), which infarrnatn anditn decurnants are privale, busnese sEnglbve, =n.-|r:4:ler-u=a| aindiar
proprigtary [together, the sconfidential imdprmation®). ¥ou ane obliged 19 necp he Cionfidential informiaten
sz segrel and muEel raat, without pricr and spacific witlan permission from ihe Company, dew=aes any LT
jnfoermation, recaived from whalawver spurca and howiever ynu.n'luj" jearm i, Lo @y pareon =8 tnird l:."-mf"'
b gy breach of yoaf parfidertiality piligations a8 sp-anFEu:_l absge may I:e a n::-Bl.l:_E tar lEnE'n.E'"'jn o
YT employment with the Company pasides e I:u:umpany'alanhuEment ter intiste Jeq e aCiRn agars :,lu;
for such breach T obligabens imposad Upon You ureler this clasa 3 il gLrwive svan after cagzalion

=nit with the Comgany.
iﬂl.lr Bmﬂ:ﬂ"f;h;il S mm;ﬂf any Confdantial [riorrratian for your San erRnsea wﬂh.;ul p:nlll
|:|.E|'|1'||E:Ei|_'||'| af the Campany and loritwith upen spsrmimation nf;ﬂurmplwmuntmm tni Cormpany, youl sha

Rlgd. Qffice 115635, Old Kahapalipurarm Road, [kkiam Tharedpakkam, Chenngl - 600 087



b copies of Confidentisl Infermatian Including suf gt limited g, do
o Hha COMEENY al :,ifl;l::l'.';pll‘:_‘i ding E|Er.‘.r|.-|r||$ mﬂthar‘:i-.’:ﬂl_ Phﬂ'
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Cmany,
AN & opticy ¥
Bany. Wﬁh‘dhm :

b e
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ceTineg the b
i 1CE

i

253 or dealings or affairs of the Com,
gl ot ng your empioymant With the Company and &l all fimes phes I, do o
il b T : J '
| e oy case diet ot e damage 1o the business of (g Company, e g
+ thal may Cause Lt
ba povarned by |:-L"g" zan's Sock
b EE =y -~ a0y

e libeloys, ohecene
HbEnhaty MEEoLs

# Madia Policy ang shall, at a
palitical, antl-soclal, ahy
{ 7 chants, associates, competilars. ar suppliers or &y 1hirg
I ..r.:n._l_;..-'::- -Ii'l ot makie any felsg, delarnal_nr-_l- or 'iﬂ;-SFIEFHQiI'IQ Blatg

\, ..,. 1yees of direclars, imespective of whethar any such g
.-: BV sUEH =_'i||||:_.-' OF DETR0N

times, rafrain fria
Slve, and !hrﬂaIEning
Parties,

fnassnm

The Company reserves tha ighl {g require you ty o
a 1
: WNDSE projecy ¥OU ara being B55ig

Igrecmnts with any clisnts on

AN confidentis

lity mng Maf-gli
N2d on beha)r af

the I:urnp-any.
5, Data Protection

By sigring befaw

a ¥ou heraby provide FOIF Cansant o Co ligtes g theijr clients for the h:.lﬂing
RroCESsng of your personal data far all Purposes of thie adrnirsslnalicn and rnanegernenrnr

ardiar the Company's businesg,

¥ou hereby provide ¥our ¢

olr BMploy
Lansent to yoy, Perzanal daty in:lu:l:-‘:g 2N ERNS v ereong! data gr
infermatian being cop : i !

; o plocessed by Cognizant ip Irdig
H185 & ek gligntg hiawe offices, &

anizant, e affi

¥
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Cognizant
The Company shall be entitled to withdraw iz employment offer if the background verfication checks reveal
urfavorable resuts at any time. Smiilarty, n case if your background verification report |5 found to be

urdayoranle or unsuccessiul after you joining the Company, then the Company reserves Whe right to
terminate your empioyment immadiatety

8. Compliance with Company Policies

B & condition of employment with the Gompany and as part of your jaining formalities, Yol are rag uired to

comply of execuie the foliowing Company agresment and sttest your understanding and adherence o
folkivwing Gompany poficies.

i 1P Assignmnent Agreemment il The Code of
Business Ethics i, Accaptabie Use Poficy and
Social Media Policy iv. Dress Code Policy

Additionally, you will also be govermed by ofher applicable Company’ TURE. processes, procedures and
policies as may be drefted, enforced, amended andior altared from fims 1o time and which are not specifically
mertioned in this Agresment. The appliceole rules! processas! procedures’ policies are available on lhe
Company's intranet and you are expecied to oo through the same carefully as @ condition of your
employment. For any canbcation in reiation io applcable policies, guidelines, processes, pesss reaach out
10 your HR Talent Marager. It is your respacsibility to keap yourse!d Informad of any and all changes made
by the Company 10 such palicies Trom Sime to lime. f at any fime duning your emeloyment with the Company,
you are found in violation of any applicable rules. processes. plocedures or policies of the Gompany, the

':‘T-'lmlhal'l'g' reserves the right to take disciplinary action 2gainst you, induding lermingtion yoeur empgloymant
withput notice pericd.

9. Non-Compete and Mon-Solicit Restrictions

During the term of your employment with Cognizanl @na until two (2) yeara aher tha terminalicn o1 such
employment, you will not directly or mdireclly, eiher &5 an individual on your swn accowil OF 85 8 panner,
employes, consuitant, advisor, agenl, coairacion, director, tustar, commilies membear, office bearer, oF
sharehoider {of in 8 similar capacity or functiong, (3] solcit, attempl Lo Balict, contact or oiherdies ancourage
any employees to loave the Company's employmant, {1 solic business from competitons: or dienl{s) of tha
Company of (5) he empiloyed or engaged with any cameestars], of id) be amployed or engages with ay
clienlis) of the Comparny with whom you iz interacted or warke:d in 2 profassional capacily reprasenting
the Company during the six [6) monthe preceding the daie of leamirEion of yaur emplayrsnt

10, Reprasentations and Warranthes
By signing by,

, b 3 ; s and wid nol vioiste or cthenyiss
o wearmant that your employment with e Company dees not &n . .
amﬁi:i «,::I,-ith any agresment {orl or otherwize] {e: whick you ane of have been @ party ard hal you possess
5 I i = A& =g bo he atls to leafully and rightully empleyed o india
4l the requiziie permmits, work wisas and clearances g
with the = i
; e this Agress 7 ; ,
Ry I_Tﬂgr m-;,t t*'\EItEW'-I have satislackosily completed 3l cf your abligalions un-r_-u_ur :_an:.r -.'!m:lu:.!I'FEnl:
=3 : o wan;acm-rm:l ar agraement with any compeny (ieg), perscn(s) o entmylies] that presioushy
contract Of S’ 28 3 with you and et ary previous smploymamt canime A e el et
Bmp-l_DY'E’d ar = é! - ad priorta the pHaclive siart dale of yaur I:EI'I|-"|E"!-'I'"Er|lE!|:thE Company. &nd ¥you .J:.II;-_-
tﬂfT_:nEtCﬂ Emta I;Dw:r and authority, and do ro reguire tha congart of ary thind parly to be ermployes wiltt
all the resgLIs

fhe Company’;

TilERs OF Sy=iEiE (o uss In
; k ; ghall not &rng Nk Company premises b ;
= you reprasemnt .3:1{:1 wa:;rﬂrﬂiwﬁgga}dlgaa of media) o matersls [moisding but nol "m;?:d.:?
gny manner) = ng-pfﬂm aecrats), o any such daocumeris & nxat;rslnnf_.lr;':;;_%ﬂrawnus smplayer,
e Gt W artims; and
pmpnem"rf\ﬂ‘plf:lﬂmnﬂmpmms rgm sasch prEvinUs erpployeT or taird g
withaut £

horized by the Comgany in wiling, Yo shail not sign asy conlract or
LEniEEs AL -

e, you reproaant that any ehillgation inancial or otherwise) UESN Enes COmpary.

e L]
ggr.;:-amanhhat pinds the Gomgany ar cre

| i - B0 097
i lkiam Poraipekkam Chigmanal
hagbalipuraim o, T
Rl'gd e 115525, ild Ma JPUF 2 a
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Cognizant

18. Deputation, Assignment and Transfer

The Company may second, depute of asskgn you to work with any of its affiliates or transfer WOUT Services
0 Aoy group company worddwide. On any such secondment. depulation, assignment or transfer of your
empioyment, the Compary andlor affliale may require you to sign the applicable Overseas Deputation !
Intemational Employment Agreement(s) of the specific courdry, based on the policies of the Company,

17. Survival

Clauses 5. 6 10 80d 12 and any ather clauses, which by their nalure are expected to survive, shail all sunie
the tarmination of :rt-ur.ﬁrnFlltr:.-‘.ner-.i (for amy reason) and shall continue Lo apply to you even after cessation
of your empiayn 1201 wikh the Company

18. Dispute Resolution and Governing law

The Partles shell make best afforts to selle b
("Cuspirte™) ansing ot of, orin relation to, this Ag

¥ mutual conciliation amy claim, dapule or confroversy
or vahosy hereot, the inerpretation hereof ar th

recmant, including any Dispute with respect to the existencs
= breacn hereof, This Agreement and your employment wish

1='-*-::- L:lmnﬂl-’“»':' shall lbe guvemed and nlerpreted in acocordance 1o the laws of India snd e courts in Channal
ooy =nall have exclusive unisdiction aver any 0

: iy _ spute. Notwithstanding the aforesaid, the Company shiall
be entited . in addftion to 2 gther remedies, to any interdm ralif Inciuding but not lirmited to an injunclion,
whether interfocutory o preliminary,

restraining any breach of the provisions of this Agresmment
149, General

This Agreement and your emgloyment 5 personal 1o you and YOU SN aseign, subconttact or transfer

yourTights of obligations hereundsr to any cther person or entity. No delay or faiure

any of its powers, nghts of remedies under this Agreemesd or otherwiss wil
Dowers, fights or remedies. 11 any provigion of this A
oT unenioresable,

by Company 1o exereise

opErate as a walver of such

greermenlis beld by any compatert aulbsty io be irvalid
the validity of the otfer remaining provisione af the Agragment shall not be affectad. Yoy
shall not make aoy announcement CRMCEITNG T arpsany

iz 2fftiales and sheir emplnyess, conlraciors or
chents withoul Company's prior wrillen consent and you shall ot wEe or disciose the name, Fadesnark,

OOMEIn nerme, serice mark, lago o any other intellectual propery of Company and e affiliates and their
employees, conlractors or clients.

This Agreement. together with the aareements and polices of Lhe Company, Ernployment Offer Letor (204
any attachmenis thersto, are the exclusive and cnbime agreerent bebwoon the Tarjes relating 10 e subjoct

maitor, and supersedes &l prior and conlermporanoous daclssions, ageements, rogotislions
representations and proposals ralating 1o the subjact matter heraof

Tou shall be reguired to real the Lerms of this Agreemend 2= shictly confidentizl. The Company ressres fne

sobe right 1o change sny terme or conditions provided inthis Agreemsent based cn applicable baws or business
EXIGENCIES.

M WITHESS WHEREQF, the Parties harete have duly executed this Aqreement 25 of the day and wesr first
albove writien,

Cognizant Technology Solutions India Private Limited [Name of Employ ]

Sign:
hlame:

Sigm; Hame:

Riqd. Office: 115/535, Okd Mahabalipuram Road, Okkam Theralpakkam, Shennai - 840 097



Cognizant

20-Jan-2021
Marendran M

B.Tech/B.E. Computer Science & Engineering
Paaval Engineering College,Rasipuram

Dear Marendran,

T—urﬂjer 0 our offer for the position of Programmer Analyst Traines and in response o your
confimation into the Internship opporiunity we had extended, we are pleased to offer you an
Internship with us for a period of 3 to 6 months. during which you will be offered a sfipend
Amount of INR 12000/- per month bazed on the Inernship perfarmance and compledion

Actual Intermship dates ard duration would be based on the business demand aligned skill fracks
offered to you and would be shodly communricated to you.

Cognizant Internship being 8 pre joining skill and capability development program, it would form a
critical pari of your employment with Cognizant.

You will undergo a leaming curticulum as per the leaming track assigned ta you, The learning
path will include in-depth sessions, hands on exercise and proiect work. There will alse be seres
of weblnars, quizzes, SME interaciions, mentor connects, code challenges, assessments ele. to

accelerate your kaming. The performance during Infermship would be monitored through formal
evaluabans.

The Cognizant Internship completion would qualify as the entry criferia to your post joining
Iraining program and would be wsed as basis towands your allocation to projecisiroles.
Fricr to joining Cognizant, you must successfully complete the prescribed Internship program. |n

evenl of non-completion of the Internship, Cognizant may at its sole discretion revake this offer of
employment.

Flease also note thal:

The Intermship Traming will be done fram Monday through Friday for & hours fram 9
amto & pm (15T

Interns are covered under Cognizand's calendar holidays of the respeclive
IGgztion of internship and wou would need to adhens  with abendence
requirements. Pre-approvals are 1o be sought iowards unavoidable leave or
break requesis from the program,

Thers would be zers tolerance 1o plagiaisms and misconduct during the intemshig.
ou would De reguired o ensure limely complelion and submission of assignments,
progect wark and preparatlion regquired prior to the =assions,

You may Be requised, 10 mvel o ather locations within India if there is a business
rvziad a5 per your inlermship plan

Cognizan] reserves clauses regarding IT infra if appliceble and acoess Lo information

and material of Cognizant during the period and could modify or amend the
Cognizant GenC pragram terme and coendibans from me to fime

Al the time of your reparting far the: Intemshig, you will be reguired to sign a Mon - Disclosure
Agreement with the company. During the course of your Internship and after completion of the
SAME, ¥0U Are required to maintain striclest confidentality with respect 1o company progrietary ar
products that you aceess or come infe contact with, durng your project as an Infern, at all imes

as per our Policy. Use of company propritany informalion or products shall mat De made withouw
prior permission from the concemed autharity.

You will also be required to submit the fallowing documents at the time of regarting;

Phdecopy of your Passport & Visa

Ri'gd. Office: 115535, QId Makabaipuram Road, Oksiam Thomipakkem, Shannai - G0 G497




Cognizant

AT} ur Educational
*  Pholocopy of your Certificates [ Mark Sheals in support of you

Cuatification(s)
» ¥ Passpor-size photographs
*  Pan Card
*  Aadhar Card

- -p5sing stipend
= Poersanal individual bank accownt fram a naticnalized ba nk far proce |

Pleass do not hesitate to call us for any information you may need
W wish you good lugk,
Yours sinceraly,

For Cognizant Technology Solutions India Pvt. Ltd.,

Surash Bethavanduy
Global Head-Talent Acquisition

| accept the terms and conditions of the offer as menfioned abave,

Signature: Data:

Rifgd. Office: 1151535, Old Mahabaigpuram Road, Ckkiam Thoraipakkem, Chennai - GO0 057

C s



"
/ Cognizant

27-Apr-2021

Dear Jesima Yasmeen M,
8. Tech/B.E., Electronics and Cormminication Endinaenmg
Paavai Engineering College, Resipuram

Candidate ID — 15411298

Thank wou for exploring career opportunities with Cognizant Technology Solutions India Private
Limited {“Cognizant™).You have succassfully clearad our inial selection process and we are pleased b

gk you an offer ol emplovment. This ofer is bazsed on wour profile ard performanee in the salaclion
promass,

You have been seleciad for the position of Programmer &nalyst Trainee

Cruring your probetion perod of 12 manths, which incluges your traming program, you will be erlitied 1o an
Annust Total Remuneration (ATR) of INF 401 9881~ This indudas an annual tared incentive of INE 22,500
I= a5 wzll as ﬂugmzanl;'a cortribution of TMR 19, 5000- Loeeards benefils such &5 Medical, Accidert and Life
Ineurance. The incentive amounl may vany, depesding on Cagnizant's performancs: and your perlfemance.
The other details about your compersaton are detaied in Compensation and Benefits. Your
commpensstion is highly confdaentia! and il he read anses, you mey discuss it onby with your Manager,

On succassful completion of the probation pericd, clearivg e required Tralning agsesemenis and subjeat
Lex wous B prrl of & delivery project, your Annual Total Remuneralion (ATR] woulks sland revized to INR

Ra 450,740/~ This moludes an annusl targes meentive of INR 22 5000- a8 well s Cognizant's coriribution
towards benelils sach as Medical, Sccident and Lifs Insurancs. as applicatde.

Your appointment will e governed by the berms gnd condiions of employrent as presentad in

Employment Agreemeant. You will also be governed by he siher riles. reguistions and practices in wogue
ardd those Shal mmisy changs fnarm dre to fine.

Thia cffar of employment is subject toowour fulfillmeant of sther pre-requinemenls as detailed in this latier and
ather communications shamad with you,

Please noke:

1. This appolntment s suliect e sdislaclury professional referanca checks and you Securing 3 minimem

of G0 aggregale (all subjects takan inlo consderation) with no standing arrears in yowr Gradetise FPost-
Craduation.

This offer from Gognizant ks velid for 3 months and hence you ame expectad to acces! o dedine lhe offer
througn the company's onling portal within his lrmeperiod. In case we da nol recaiva BNy MEEQONSE h:_:ITI
youl within this tima-period, this Ofer shall stard withdrawn and wil be considersd ag wiid. Any exiension
bz Ihe cxiler validity will Bl the sole discretion of Cogrizan

7, Piior to commensing employrrent with Cognizant oo missl provide Cognizant with- evidence of wour
righd fo wark in Ingha ard other such documents as Sognizant may resuesl

A Prior bo joining Gogricarnd, you must auccessiully complels the prescibed inlemship or. Cantinuows S50l
Developmeant (C50] program . 25 detalled balo:

Al Cognizant, we irvest in skill and capability devekeerment ol ous carmpus selecls ever belore they join ws,
Thim is through Gogrizant nbemship snd Contnuous Skill Developmerd (GS0) program, Thess programs
focuses pAmarity on lechnical skille devalopmant. You cowd enroll in either of these az= gar vour college
procisses whila in the fnal semester and continue with skill buildirg uriil you jein Cognizent. This farms &
critical part of your employment wilh Cagnizant. vour cnboerding wih Cognizant would be pricetized
based an the successiul complelion of same. In event of noa-complation of the ferrship or Cordinunous
Shill Developrant proqrarm, Cogrirsed may - al s sale discration revoke this offer of employment.

Fl'gd, Cfice: 1150535, Old Mahabsfouram Rosd, Okbearn Thaoralpakkan, Chaennal - 800 &7
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Cognizant
Compensation and Benefits
Wame: Jesima®
asmeen M Designation: Programener Analyst
Traines
51 Ma. S
Nao Description Manthly Yoarly

1 Basit
H Lo 10500 126 00

2 -
HRA a300 7500
& Conveyanoe Allowance® BOO 8,600
A pedical Allcwancs™ 1250 15,008
] Comeany’s contribution of PF# 1aon 21,600
G Aevanes Stalutory Bonus™"" 200 24,000
rj Epacial Allowante’ T BE, 183
Annual Gross Compensation 369 988

r
Incantive Indication (per annum)™ 22,500
Annual Total Compensation 362,488
Compasy s contribution foward: bennfite (Medicsl, Accident

~and Life Insurance) e
401,888

Annual Total Ramunearation

A s BEsocinie you 8ne alzo entilad bo the following adoiional hensfils:

« Floating Medical Insurands CoyETEge
» Round the Clock Group Pergonal Ac
« Zrowp Torm Like InsUranGe

- Emnployees’ Compensetion INswance kBanehit as par

. Gratuily, on scparalion after 4 wears and 240 <3

Payment of Gratuity Ari

dant InEUrEnce COVErags

ihe Employess’ Compensation Act, 2010
jgrclar days of continuals wandioe, payable 85 pEr

Laave & Vacation:
aned leaves 85 par your eliginlity

- From the &2 of your Joining, Fou will e grifitied with Ene bigfeyw et
s, ¥ou shall B2 ntillad fo avail the lesves anly with prior approvel from

in line wilh the slauleny resquireH:
wour hgnager

Mo, ol laave days

51 Mo Catagory ol Leavs
1 Emriad Leave

z Sick Leave

3 Casual Leave

« From dala of joining, Woenen gzuociates will b= grditad 1o materniy |egwe bizged On eligiility @3 specified

i thee Matermity Benefit Al e ;

- In additinn to the albowe, @5 par Cogrizant policy. you are eagible for chil :
fied i the Cognizant india Leave polcy

Legve by ahering to the conditions a8 speit

d mdoplian lesve gnd patemily

Ri'gd. Cefice: {15535, Oid jAnhabakpuran Raad, Crkkiar Tharaipakkam, Chenndl - B00 oy




cggnizunt

Provident Fund Wages:

achkame, PF Wages

i_-||'__'~|':-JGr &
~Special

ancl & EDLI
g "Advance Statulery
rants made [hough

« For the purpose of comguling PF Wages 1o Provigent Fund, Pension F
shall be Manthly Gross Satary as per Annexure A of this laRes axciudin
Heuse Fant Allowanrce® will be considamd, This dobs nod intlude paYME
Panyout”.

* Determination of PF Wages for the purpose of canliribution
earmed PF wapes or PF wages as per ihis letiar, whichever i [asser

i i
+ PF contribidlon shall b& payable on e

Emplovess State Insurance:

- Eligibility 1o E31 shid ba decided by deducting the Advanced Statulary Banus Emplayer P& £al
conribution from the monihly Gress Compensation (AGCIT2) ag per ANNEELIE A of this [EUBr: lar
» Moardhly ESl coniribution wil be gompubed on botal rermunarallon pald o an Apsoclale in oA particy
ik which indudes any recurring (of| adhoo spacial peyouss during the manta 4

. ESI shell ba confinued til end of the centibulion pericd [Apr 1o Sep & Oct o Mar), If the AssoCiate
contributes oven for one menth in the said contribution period

* Flexible Benefit Plan: Your compersation has beon stuctured to ensure fhat you are sdequale y
empowersd o apportion components of your salary in a mannar thal suits you lhe bost. This plan will
enable you lo

1. Choose from & bouguet of allveencs or taneits

7, Redefing your salary stucturg within prescribed guidelines

3, Oplimize your eamings

* Incentive Indication: Incentive amount may be higher, lowsr, ar nil as par the tefme dosarioed herein.
The incentive program is discretonery, subjecl lo change, and based an individual and comgasy
porformance. |1 is prorated fo e durstion spent wilh Cognizant Irdfia for the calendar year and wil be paid
1o vou only if yoeu ara active on Cogrieant's peynell on the day of incentive payoul,

= Aslupnen Statubory Borss i in G with the proessons of Papment of Do Acl, 1564,

Mote: Any statutory revisicn of Provident Fund/ES| Contributior. or amy othor similar statidong henefits wil
rasult in @ changa in the Mot take home salary and the Annus Gross Compansation will remain the same.
Cognizant has made this offer in gaod faith afler expending signifizan time and resources in the hiring
process. We hope you will join us, but apprecile your right to pursue another path. ¥our formal
commitment 1o joining L& fonms the basis of further planning &nd client cermrmunication &t Cognizant. IF you
ranage o the commilment and decide cot 1o jein us after sigring the offer lelter, Cogmizant resardes the
right o nd consicer you for fulure carees opporurdies in the company. We Ipok formand 10 welcoming you

to Cagnizant,

Rrad. Office: 1157535, {ld Mahabalipuram Read, Dkkiam Tharaipakkam, Chennal - 800 ooy



Cognizant

23-Mar-2021

Dear Pavithran T,
8. Techi3 E., Electranics and Communicatian Ereginsarirg

Faavai Engineering Collega Rasipursm

Candidate ID — 15411284

Thank you for explaring caresr opsorlundiss wilh Cognizant Technology Solufions India Private
Limited [("Cognizant®).¥ou nave successhilly clesrad our inilial seiactan pracass and wa ara plased 1o
make you an affer of employment, This ofler (8 based on your profile and perfarmance i 1he salection
Process

Yo have been salected for tha position of Pregrammer Analyst Traines

Dwming yeur probaton gened of 12 mordha, which includes wour Srainirg program. you will be antitiad & an
Annuel Totsl Remunarstion [ATR) of INR 401,988 This includes an anraal targed incerdive ol INFR 22,500
J- a5 wall a5 Cognizant's cordribution of INR 19,5008 towards bensdils such as Medics!, Accidant and Lifs
Insuranca. Tha incentres amaunl mae vary, deganding on Cognizant's parfarmance and your perfonmanca.
The olier delalls about yowr comgensalion ame celailed e Compensation and Benefits Your
compensalion is highly confidertial and IFhe raed anses, wou may Ssauss il ory with your fanager.

On successhul completion of the srobation perlod. clearing e rsquired framing assessments 2nd sutject
to you baing part of & defvery projoct, your Annwal Tolal Bamunerabion (TR would sland revieed bo INR

Fs 450, 740/-, This includes an aanual target incerive of INR 22,5000 = weall a5 Cognizant’s contibution
towards Benefits such as Medical, Acicent and Life Insurance, ag spplicable;

Your appenbment will be gaverred by the lerrs and concitions of smployment s presented =
Employrment Agreemant, You wil alsa be govemned by tna cthar rules, regulalions @nd crachces in vogue

sndd those that mey changs from e 1o liree.

Thiz offer of empkeyment s sublect towour fulfillmerd of olher pre-requiremnents as datailad in this letbar and
other communications shared wilk o

Flegsa nota:

1. This appolriment is subjesl o satiEfaciory srofesscnal mefemence chicks and you ssGunng & monimum
ol G0% agpregale (a4 subjects faken inte censideatian] with ne standing arrears in your Sraduaton’Post-

Graguation.

This offer from Cognizant is walid for 3 manlhs and herce you are expected to accapt or decline tha offer
through the comgany's online pore within this time-peried, In case we do nol receive any resganse fam
you within this time-period, this Offer shial stand withdrawn and wil be considerad as void. Any exderaion
to the affer walidity will Be at the sofe discretion of Cognizan

2 Prior to commencing employment with Cognizanl vou reas! groside Cognizant with evidence of your
right to werk in India and other Such decuments as Cogrizen? may request.

3. Prior I joking Cognizant, you must succassfully complete the prascrited Internship ar Ganlinuous Skill
Developmant (CE0] program. a5 defailed balow:

Al Cognizant, we imvest in skill and capabiity davelopmant of cur campues sekecls evan beforg thay join us.
This is through Cognizant infernshis and Confinucus Skill Developmant (CS00 program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your colage
processas while in the fingl semester and continue with skill bulkling vatil vou join Cogrizent, Ths larms a
critical parl of your employmant with Cognizant. Your orbcarding with Cognizard would be prionlized
based on the successidl complelion of same. In evant of non-complation of the Intemshiz or Conlinuous
Skill Developmanl pregram, Cognizant miy ai its sole discraton revoke this ofler of employmeant,

Rifgd. Office: 1181535, Ol Mahatalipuram Road, Okkiam Thoripakkam, Chennai - 600 097
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Cognizant

Com ]
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Mintaly ¥
2 HIRe® sarly
e + 2R 000
L C ; !
kb el Alowaras” 5300 FhHED
5 tiedical Al \-2.
(W Lo L] Ana 4 A
5 o %
SoaripAny S sonbribiton o PE & 260 %000
m- -
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29-Jan-2021

Sandhiya ¢

_w-w.__.n_n_“..qm..m..m!n._d_.:ha And Communication Engineering
awai Enginesring Collzge, Rasipuram

Dwear Sandhiya,

Furihar 1o our affér for she pesition of Frogrammer Analysl Tigines and in response 0 your
canfirmation inle the Infamshin opportunity we had extended, we ame plessed I offar ﬁ.._____"u:
Intarnship with us for 2 period of 3 to & manihs, during which youw will b allersed o stipend
Aenound of INRE 120000~ per monith based on the Internship parfomanss and completion

Actual Internship dates and duration wonilkd be based on the business dermand alignad skl fracks
Gitared 1o you and would be shardy commmunicaied to you,

Cagnizant intematip being a pra jokning kil and capabiity development progmm, § would for a
exniticel pan of your ompkrymentl with Cogrizant,

You will underga 3 laarming curriculam a5 per the ledming ack assigned o vou, The leaming
path wil include in-depth sessians, hands on exanciss and praject work. There will alio be series
of wolingrs, quizees, SME mteractions, manier connects. code chalenges, assessments eic. io
aocedaraliy your léaming. The periormance during Iniernship would ba monioned through farmal
evaluations.

The Cognizant Infernship completion would qualily &= the entry criberia fo your post joiniog
fraining program and would ba used B3 basia lowards your allocafion 10 projectsinales

Prior in joining Cognizant. vou must successfully complale the prescribed Iremship program. In
avent of non-completion of the Interrehio, Cogrizant may at &= scle dscratien raveke s affer of
ampkiymanl

Pleaze alzo nofs that:

« The Inbemshig Training will be done from Monday through Friday for & howrs from 3
amia G pm {E5T).

= Inigms ame covered under Cognizants calendar helidays of tha eepeciie
lecalion of indemship mnd you woulkd need 0 adhare  with afendamce
._..u_n__.n._._m._._.._.m_.lﬂ. Pre-approsals are 10 be soughd fowands navcidable kave of
break _.nn?___..u.E. fraim ther prcgram.

«  Thare wauld be 2énd lcleranss o plagiansms and misconducd during the inlemakp.

& Wou wauld be reguied fo ensune fimely completion and submission of assignmants,
project work and propanation raguirad prior 10 ha BesEI0NE,

= ¥ou may be required, o fravel o ofher hasations wilthin India i thede s a businass
mead as per your inlemship plan

+ Cognizani resenes clauses regarding [T infra il applicable and asoe=s o information
and matanal of Cognizanl durng the pericd and could modfy or amend the
Cognizant Gens program ianms ared conditicns from tme fa tme

Al Lime af your reparting for the Intemshin, you will be required 1o sign 8 Non - Disclosure
Agraement with ®e company. During the coursa of your internship and afer completion of Lhe
sarne, wou ane reguired 1o maingain striclest confidentialily wigh respecl lo company progrietary or
products that you access of coeme into contact with, during yaur project a5 an Intem, at &l times
s par cur Policy. Lise of company prapeiatary informreation or produets €hall nal be made without
prior permission from e concerned sutharity,

You will akso be required bo subivd the Tollowing documents &l the dime of reporting;

s Photooopy af your Pagapon & Visa

Rfgd, Ofoec 115535, Old Mababaliporam Road, Okkiom Thosigakiam, Crescad - G00 087
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Pisasa do mat be
W wish vou good luk

Yaws sincerely,

For Cognizant Technesogy Scludions India Pyl Ligl.

..1 h.l.l..l-.
Siaresls Belhiando
Clahal Head-Tabenl Acquisiben
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Deeyalaprant [C50) prograc as delalid heliw:

A Cogrizand, wo el |n siEland capobilly divdopinest of ow conpus sobects von Laleg ther job us.
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baged by P wictas il ompnio of anme. n avan of sem ol of S eemils o Gostnges
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Electric Vehicls Program - TvVS Tralning and Services
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3| SHEM ARDLILLAH.H Fasvai Liginzerin Covlere (FED) MECH
10 | YOGEEHWARGHLE | Faarvai Frpimeeing Collogs [PFC MECH
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Thanks and Regards,
Ravtumaran®,
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Letier ef Trainas

Ref Mo: EXISVTCRN321/004E1 Tale: 25th Aprd 2021

Ta

AGAEH &

I sparmend | CEE
Faavai Insthulions

Dicar AGAEH &,

—Lither be e inlerdew pau bed with i, v ane plessed agaakt ywe ae Traifes naur
Cranizalon elfedive fram 10th May 2021,

The terme and sordivons gawsming your Iraring are Gieen belos:-
1. Traiming period

o vl Be o raining 1o paioel ol 3 moirhe etert e st stading of this poegram, whics wil
b indicated 1o you

2. Consalldated Stipend

A osum of B 85000 (Nine Bline Thousand Fiva Hundrad Caly Oniy) per manth el b oo i
woit a5 sliverad
Worg wall ol b entillad baaay athar arnchls, aped from the skowe,

3. Molice paricd during Training

The Company iesenens e ngal o bearingle sersicsa ol ra ress on gmunds o miscanducl aor
Liggct ol theierms and concilizne ol Us Ureedaking In ke nomished oy 1ne I res as pee cies
5 of this kaftor ane S arwialation el @t rulas and eaguiations o stancing ordens of G Ceir g By
qisireg 70 calcndar days’ police of Lo paymert of siperd i liso eresl

4, Pasting

Initialhy you wil bapostes ot Chemnai. Husster derrg iak peniad ohianing. you cen o
fransherred o sy ather deperirendids on o e company. ameehens 0 adia, Yo ey slso b
assigned such alher duties ax ey LAl the dissehon of 9z maragemeEnl, inery branch oratics
af e coirnany anedar ils sabakl &R ar RERIEER nomparies,




slirin Services & Salutions Private Limited
P11 [SPL F-188, 54 Birps,

mhaliue Indusingl Exlyls Eximic
hannal - BONOSA

5. Peroemance Review

o [ yos porformarsss

» . - it aring perf
Yot perdammance il be reviewed periccically durieg the raning | \ing periad arudc b

drae nal merlwiih e reguirements o e fraring prooram, s i i
excanded by a masinan of six mortbes wit a0 Elerm revies gliar Ses reE

L. Canfivmalian el
On succasiul completion of traning, hazed on yaur perfomance duing erd & __
Iraming pericd, wou wil 5s confimmed 09 serdoes ol Ihe Company ine spRd
ihspesnding on suahle openings.

e el of thia
printe cadra

7. Code ol Conduct o
el are mouited b maintan the bighest crder of discipline 20l 2ecrecy as egarts e ....LH.
o e company andir its subsdiades crassosiale compeies and noose of arty begech o
digdpineirast, paur Trakdng may ke forss resgred by the aorpany will immediale stocl.

i Terms ardl Conditions

fu will also b goeeired by the siandasd lemms and condlians o006 0 e mari]Era
cadie of tie company ag exilivg ‘e and as me ke amended foen (e 0lime.

s pppoirnment fas boen mace bBaaad on e dormalion ornishedc in gaur asofealize for
empinyme] and subseguenl meonarws. B, atame Sme B frass, B samiss talight el any of
the infnmnation i iniormecl or @ry relevart inferaas on bas aan wnanzkd, then ol
sinploymend s iabin 12 ba e sesicree withcul nelise

Kindy gt the copy of s ctor nolesing woe seospiaree of e above berms and
candiions o this sppeiniment and i S 28me hoos,

Whitst welooming o 1 e Eximo Serdces and Sxdons Privebe Limited, v sish sou g
luzk and a wery brght eamaar il s,

Signatura of the Trainen

Raj Yadavw & K
Head of People & Cultura

Cions
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Latter of Trainng

Ref No: EXISVICH/DI21/n0462 Dl S Apnl 2021

T

ASHOEKLUMAR 1
Dsspariment ; GRE
Sagval lrsbhdons

Diear BSHOKKLUBAAR: M,

Further & tha Inierdew yau had 'with Us, we o pleased 13 appoint you &= Tralnes raygr
organization affeclive fram 108k May 2021

The tarms ard condilians geammieg yar Cainig ar given Sekrac-
1. Training pericd

Yo will be on tmining fof & paticd of 3 merths affaotho daie of slarr of s program, which sl
b indicaied oy

2. Consolidated Stipznd

A sum of Re 85005 (Hine Mine Thousard Five Hundeesd Qnly Daly) oar rantb wll 52 poid e

w85 slipend.
ol will not De snlided to wny other banefls, apart mom T sl

I Naotice period during Training

The Company mesarvas the righl o lamveaie sardoes of Iginess: on grounds of misaondue ar
redch of the bermes and conctions of te Undamsking 1028 luriabed by the roihee os per dovse
5 of this letter and § or wiolation of eny rules anc raguiatizra or standiag erdes of the Company by

Fing 10 caGnAdEr daws noice of upon Ry ert of stpaad 9 1ew thansal,

4, Posling

Initiaky you vall b pasizd &t Ghenmail Howaver dudng ts periad of miaing, yau can b
trar=ferred fnoany oiter deparimerc!didson of tha sompary, aneshars inincia. Yoo may alzo be
assigivad such athes cuties as may ke al the dsoton af ke manegemant in ey brench or offce
al the company andiar itz subsidianes or assocats companes:.



ximio Services & Sotutions Private Limited
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& Parfarmancs Rewiew

W frghing ﬂ.p_.m_..,_.._ IF youE pei ferirnce

Yoar parormenca wil b reviewsd peciodissly durirg b riee] wolld a8
dorR not mesl wih the requirements of the renmg .n__._._.“__:._.._._. ___w_:. _H..._— ___._.._u.__.ﬁ:._u

enderidad by @ maxmum of ste maniha with en rearim raves it BT

& Camirmntian b e af the

pnrtamnance cudng and a1 L

O scnes sl comphktion af irsning, based an yauf . o ot tha g
training perind, you wil be canfimed in e sarvice of Sz Compsny 0 fhe appropiats
dapandng an suliahle apenings.
T. Codo of Condusc1

aecrany au segards the weark

Yo nre requied b maiiak e highest order of dacpine and
o iHe cormmany anddor #2 subsanss oF assatale compan|es an
diacirnetrual, your Tramng may be farce rasigred oy the compan

o i s of any breach of
it e it e,

2. Tasms and Conditions

Yo will miso be governed by i
cadre of the campary 84 exsling now and as may b 1 o .
This appointral hag baan mads bassd on the informaticn farighed n your appicalion Ty
ernplayrant gnd sussequant manviews. I al @y ime in [Ue, £ oames o g Akl sy of
tea irtammatian ks Incamect ar sry raesant informatian hes bean wbiheld, far poar
ermpkaymant is fiakle o be fores mskged willicul natice.

stardans barms ane cordiicrs sopleebisls e ranagenal
g srmencesd Trom s fo fme.

Kindly gign the capy ot this letier roicaling vou zccaplsrs of the abuye [ms ane!

conditiens of this appointmend s rehan the saire 1 Oe,
hilss weloaming you li [he Exirie Scrdces and Soliians Privale Litad, wa wish you paod

tuk and & wery Beighl canser with us.

For Eximin Barvicns and Solutions Private Limted Eignature af the Traines
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Raj Yaoav & K

Head of Peapls & Cullure
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Diear ARWIN PREMEUMAR R,

Turier b the miEries Yo hed with us, we 2 pleasen o aapainl Yo a8 Traimma in o
J aiqentmatian sMeclive fror 104h May 2021

[he Gatrns Ard cardtions quyerming wanr rainiing 208 ge bk

1. Traiming perio
it wil b on e Tor & aerad of 3 merss efective date sf stariing of Shis program, wiich wil
b mdivaled B0l

2. Consolidated Stipand

A sur af Fe 95000 [Hine Mine Thousand Five Hundred Qs Qnly) ace menth will e psaid to

YLz dpans
¥l Wil mod be =nbled le any viher fenalts, apat from e anoee.

3, Motice perod during Training
The Gampary regeryuy he (it s beminabe sersces af tanees an groends ol miscanduct o

breach o™ e farms end conaitinrs of the Undertaking fe be famiised By dhe fraines &5 per clause
. Sl ks Ietior ard § or wiclation of Ay rules 3nd reguislong o standiag arders of e Caompay by
“1 gheng 10 calerelar Gaves’ rolice o oo pepimend of sliacnd inlicg thoraed.

4. Pazilng

Iy yoid will ke paabed &F Channal. Bowswar dunirg this panad of ieireng, vou can be
trar=famed toany eeaer feaadmentdivisizn of the campany. @meshzre o indi, You mzy alsoe be
asnigred such othsr dulies a5 may ke Al v diseretion ol s reeEgenienl, inoarye brenc o ofics
al e coenpeany sivline i3 subaidiades ar asssciata companlas.






